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WELCOME

As we start the New Year, it provides the perfect 
opportunity to recognise and reflect upon the fantastic 
contributions and vital work of the Special 
Constabulary last year.

We probably never thought we would still be so 
impacted by Covid-19 but it is evident that the 
pandemic has continued to present many challenges. 
However throughout this period Special Constables 
have volunteered their valuable time and skills to 
enhance the service and support your local forces and 
communities. For this, I wish to offer my sincere thanks 
and appreciation to each and every one of you for the 
exceptional hard work and dedication you have 
demonstrated.

The value that Special Constables add to the police 
service is beyond measure and has never been more 
valuable during these unprecedented times. During 
2021, Special Constables across England and Wales 
devoted over 2.6 million hours which is an enormous 
achievement and one I am hugely grateful for as the 
NPCC Lead for the Special Constabulary.

The contribution made by volunteers was no more 
apparent than at the National Lord Ferrer's Awards in 
October 2021. This showed how the Police service 
could not deliver to the extent it does without the 
Special Constabulary and, of course, our wider police 
volunteers. Congratulations to all nominees and 
winners.

Another real achievement seen last year was the 
Special Constables' National Gathering where over 700 
Special Officers, as well as representatives from 
Citizens in Policing (CiP) gathered virtually to celebrate 
the Constabulary. It fills me with pride to see these 
events take place and a massive thank you to everyone 
who helped to make this event a success.

Pictured opposite is 
GMP Special Sergeant 
Jared Simpson who 
was honoured to lay 
the wreath for our 
fallen.

With thanks to North Yorkshire Print & Design for artwork design.

Cover page – Special Inspector Keith, Lancashire Special Constabulary 

It is timely to take this opportunity to highlight some of 
the progress which has been made within the Special 
Constabulary nationally as part of the National Special 
Constabulary Working Group (NSCWG). I am pleased to 
report that good progress is being made in all of the 
areas; these include Police Federation Representation; 
carriage of Taser; enhancing equality and diversity; 
improving pathways between the Special Constabulary 
and regular service; and developing our leadership 
model.

Touching upon representation; we are now eagerly 
awaiting the proposed legalisation to pass through 
parliament. The change of legislation will allow Special 
Constables to have the option to join the Federation 
affording you the same opportunity as regular Police 
Officers.

Progress is also being made around the prospect of 
Special Constables carrying Taser. The pre-requisite 
standards and eligibility criteria have been defined by 
the College of Policing in consultation with NSCWG and 
a paper has been presented to the Home Office for 
review. This would further improve the parity to that of 
a regular Police Officer.

As we look forward into 2022, we will continue to work 
tirelessly to raise the profile of the Special 
Constabulary; increasing the skill level and broadening 
the opportunities available to our officers. We are 
striving to build the best possible platform for the 
future of the Special Constabulary. 

I want to end by again thanking you all for your efforts 
throughout 2021, especially those who gave their time 
over the festive period. I wish you health, happiness 
and all very best for the New Year.

DCC Richard Debicki
NPCC National Special Constabulary Lead



SPECIAL IMPACT FAREWELL

I want to thank you for reading and engaging with 
the publication over the years. All content is 
available on  so that you DutySheet Special Impact
can continue to read all the Issues, and I hope you 
will continue to find value in it.

Special Impact started as a North West Regional 
magazine in 2011, and when I started to introduce a 
guest article from Forces outside of the North West, 
never did I imagine that it would evolve into the 
national publication that it is today.

Being the editor has taught me the value of words, and 
it has also taught me about the responsibility of 
someone who writes and collates articles.  I hope that I 
have always done the right thing in terms of the 
content, and indeed have been able to raise awareness 
of good practice across country, as well as ensuring 
that our Special Constables are recognised for the huge 
commitment and dedication they all have in this very 
unique volunteering role, which was always the 
purpose of Special Impact. 

I have published 47 editions (including 2 special 
editions) of Special Impact, and I have taken the 
opportunity in this final edition to showcase some back 
issues in the centre pages, and I hope you will enjoy, as 
I have, reflecting over 10 years of the Magazine.

It is with sadness that I 

announce that this is the last 

edition of Special Impact.

Please find via the links below a message from
Chief Constable Lisa Winward, NPCC Lead for 
Citizens in Policing:

Canva link
WeTransfer link

Finally, a huge thank you to all the Forces and Special 
Constables who have taken the time to submit articles 
for the Magazine, and a thank you to former Special 
Constable Graham Holmes, who has supported me 
with the design and artwork from the outset, and for 
North Yorkshire's Print & Design Services who have 
also supported the artwork design more recently.  I 
know I say it often, but really, without your 
contributions the Magazine would not have happened.

I wish you all the best for the future, and I hope that 
2022 is a positive year for all. 

Tina Shelton
Editor

https://www.dutysheet.com/special_impact/
https://www.canva.com/design/DAEwvUt3dhI/AwkSz68ELLCDLItsJe53qA/watch?utm_content=DAEwvUt3dhI&utm_campaign=designshare&utm_medium=link&utm_source=publishsharelink
https://we.tl/t-R0rujBAjmL


X-Emergency Services (X-ES) 

X-Emergency Services (X-ES) is an organisation 
run to support emergency services staff and 
their families. 

This includes all staff who work for or have worked 
for the emergency services in any capacity, 
including voluntary or retained work, such as 
Special Constables, Retained Firefighters and 
Volunteer Ambulance staff. We provide support for 
those who want to transition to a new career or 
want to start a business or are simply ready to 
explore moving onto the next phase of their life.

Services include CV writing, interview preparation, 
financial and life and well being planning, and the 
job market. 

Run as a Community Interest Company, X-ES 
already delivers a range of programmes in a 
number of Police Forces and is developing 
programmes for the Fire Service and the 
Ambulance Service. In addition, we run networking 
events and business seminars. 

We deliver established programmes for those who 
want to start their own business, building upon a 
proven track record of delivering similar 
programmes for the military.

We strongly support the Employer Supported 
Policing Programme and work with big business 
and the third sector to grow support for Policing.

Richard Rowland, Director said

‘As a former regular officer, w
ho was the lead for the Special 

Constabulary for Hampshire Constabulary and past presenter 

to the National Special Constabulary Conference, I am 

delighted to make all Special Constables aware of our services'

For more information please check out our website: 

https://x-emergency.com

https://x-emergency.com


The Police family have been trusting us to help 

them with their car insurance needs for over  

40 years.

It’s no surprise that we arrange car insurance for 

over 60,000 vehicles in the UK.

To give you extra reassurance for the road ahead, 

we are pleased to offer Police Mutual Rescue  

(Breakdown Cover) with UK cover for vehicles 

under 10 years old, from £56 per year.

Police Mutual Car Insurance and Police Mutual 

Rescue are separate policies and can be purchased 

independently of each other, at any time.

Find out more today.

Police Mutual Car Insurance is provided by  

Royal & Sun Alliance Insurance Ltd.

Police Mutual Rescue (Breakdown Cover)  

is provided by ERS (Syndicate 218 at Lloyds).

Protect what 
matters with...
Police Mutual Car Insurance
Police Mutual Rescue

PMGI Limited, trading as Police Mutual is authorised and regulated by the Financial Conduct Authority. Financial Services Register No. 114942. Registered in England & Wales No. 

1073408. Registered office: 55 Gracechurch Street, London, EC3V 0RL. For your security, all telephone calls are recorded and may be monitored.

PMGI3156 Advert 1121

Lines are open:  Mon - Fri  9am - 5pm  

Call 0151 242 7640

Get a quote or request a call back at  
policemutual.co.uk/insurance
Or scan this QR code :



Special Constables Win Force Awards 2021  

Special Chief Inspector Josh Wright won the Nick 
Tempest Award, for his problem solving skills and 
dedication to deliver on the Forces vision of a 
safer Staffordshire. 

Josh came to Staffordshire in 2014 from Cheshire and 
within 18 months had achieved the rank of Special 
Inspector. Whilst on his journey he regularly 
commented how he thought we could improve the 
Specials Student Officer Training and numbers and 
linked in and worked closely with Learning & 
Development, Force Trainers and other stakeholders 
internally and externally to get extra inputs added in to 
the training. 

Josh has more recently persevered at acquiring vital 
equipment for the current and new Specials. Josh had 
many hurdles to overcome with regard to acquiring 
new equipment, but he didn't give up and has now 
successfully rolled out and trained all members of the 
Special Constabulary in the use of personal issue body 
worn video devices, mobile data devices and radios. 

Special Constable Josh Tyler Williams won the PC John 
Taylor Memorial Award for his courageous 

The latest Staffordshire Police 

Force Awards saw two of the 

Special Constabulary recognised 

for their hard work, dedication 

and bravery. 

performance and achievements.  In the early hours of 
a Saturday morning SC Tyler-Williams was in Newcastle 
Police Station due to go off duty when he saw a 
commotion  across the road and a male lying on the 
floor. Without hesitation he informed his colleagues he 
was going to investigate, when he arrived on scene he 
was met with hysterical people overloading him with 
information around a male who had received multiple 
stab wounds and the direction of travel of the 
offenders. Thinking mainly to save life and limb he 
attended to the injured party by assessing and 
applying direct pressure to the wounds, while doing 
this he relayed important information to the control 
room and other units on route; his calmness but 
assertive behaviour most definitely led to the 
offenders being arrested and more importantly saving 
the life of the young man who had been stabbed.  Josh 
later returned to the scene to act as a scene guard 
whilst regular colleagues took care of statements and 
CCTV collecting, eventually booking off duty in the late 
hours of the morning. Josh showed maturity, bravery 
commitment and dedication beyond his years, 
everyone in Staffordshire is very proud and extremely 
grateful to have people like Josh serving in 
Staffordshire.   

L-R SC Josh Tyler Williams,  SCI Josh Wright,  Specials Chief Officer Tony Athersmith



Your Heroes 2021

Special Chief Inspector Martin Goodwin was 
recognised for his commitment to the Special 
Constabulary and the communities of Stoke on 
Trent and North Staffordshire over the last 31 
years at the Your Heroes Awards night hosted by 
Port Vale and Stoke on Trent City Council.

The Awards Ceremony was the culmination of a six 
month campaign during which more than 120 groups 
and individuals were nominated by people within their 
own community. 29 Awards were handed out in the 
categories including Hero of the NHS, Child of Courage, 
Carer of the year, Community Group and Uniformed 
Hero. 

Former Chief Constable of Staffordshire, Jane Sawyers 
presented the Uniformed Hero Awards where Special 
Chief Inspector Martin Goodwin received a highly 
commended prize. 

"Martin is our Hero and all of us here 

in Staffordshire Police could not be 

more happy and proud that he was 

recognised and won this Award." 

Martin has served the communities of Stoke on Trent 
and North Staffordshire over the years, providing help 
and support to thousands of people. Martin plays a 
vital role in the organisation and management of the 
200+ Special Constables. He is the definition of a 
'Career Special', someone who gives up their time and 
contributes to the protection of the County. All while 
working a full time job!

Special Constable Don Elliot has been 
recognised in The Queen's New Year 2022 
Honours List for his dedicated service in 
fighting crime and has been given a 
prestigious award for this service to the 
police.

Don has been awarded the British Empire 
Medal (BEM) for 40 years' voluntary service 
with Merseyside Police.



International Volunteers Day

Special Sergeant Martin Bridge, 54, joined the Special 
Constabulary an impressive 26 years ago after 
attending a meeting at his local police station and 
chatting with the Chief Inspector. Martin, from Denton, 
often travels the world advising companies on their fire 
detection systems and protocols - travelling from 
Trinidad to Monaco - and still finds the time to work 
every Friday night on the beat.

He said: "I've seen some awful sights and been to 
terrible scenes over the years but being in the Special 
Constabulary gives people life experience - the good, 
the bad and the ugly. You can't tell the difference 
between a Special and a regular officer and you're 
never shielded from anything. I'd tell anyone to give it 
a go. It'll enhance your life."

International Volunteers Day took place on 5 December 
2021, and Forces around the country took the 
opportunity to recognise and thank their Special 
Constables for their service.

Special Constable Dave Browne, 58, has been in the 
Specials for 17 years and once helped those escaping 
the Tsunami in 2004 at the airport.

He said: "I was only four months into being a Special 
and I was asked to go to the airport and assist with 
people who were flying back after the Tsunami. They 
had no clothes, no keys, nothing. That really brought 
the role home to me - I saw the effort and coordination 
from everyone there and really opened my eyes to 
what the job entails. There's a fun side, and a serious 
side."

Dave, from Stalybridge, joined The Special 
Constabulary at 40 and particularly enjoys seeing the 
benefit the volunteers make on the local community.

"I initially joined to dip my toe into the water and see if 
I wanted to join as a regular officer. However, I decided 
to stay in my regular role in insurance but still give up 
time to be a Special where I run a lot of traffic 
operations. I give around 10 to 12 hours a week and 
arrange training for traffic policing. I work in insurance 
so traffic and making the roads safer is a keen interest 
of mine."

Three volunteers - including one who helped at the airport in the aftermath of the 
2004 Indonesia earthquake and tsunami - have given almost 60 years between them to 
the streets of Tameside in their roles as Special Constables.



"Before joining as a Special I'd never seen a dead body 
in my life. As a Special you're fully immersed in the 
things that officers have to deal with but it's so 
worthwhile to see how you can benefit the community 
and your own confidence."

Special Inspector Andrew Morrell manages the 
Specials in Tameside after working his way up in the 
role since 2005 after a stint as an appropriate adult 
volunteer.

He said: "I always wanted to be in the police as a 
civilian, I didn't want to stand back and moan about 
the lack of police action when there's a chance for 
people to join and get involved.

"I spent the first 12 months going round and dealing 
and helping with the issues that had always annoyed 
me such as bad driving and anti-social behaviour."  The 
53-year-old volunteers an average 15 to 20 hours a 
week alongside his full-time job in martial arts.

John Apter, Chair of the Police Federation 
England & Wales, took the opportunity to thank 
Volunteers via social media.  @PFEW_Chair

On #InternationalVolunteerDay I want to say a 
massive thanks to all those who volunteer 
within policing. I also want to give a very special 
shout out to all our Special Constables. They 
carry exactly the same risk as any other officer 
but do it as volunteers. #ThankYou He added: 
"I'd tell anyone not to give joining a second 
thought. The best part of the job is public 
engagement - being able to go out and talk to 
the public and really forge those relationships in 
the place you live as a volunteer is an honour."

Merseyside Special Constables, Andrea and 
Jess, took part in an abseil down the Force 

headquarters building, for the Doyle Phillips 
Foundation & Princes Trust charities



Specials work to keep Essex communities safe
Essex Specials volunteered more than 1,300 hours in just 
one day to help keep the county safe and tackle crime.

Around 150 Volunteer Police officers were on duty 
from 8am on Saturday, 20 November, using a 
variety of policing methods to target those who 
may be intent on causing harm in Essex, such as 
members of county lines drugs gangs, and anti-
social behaviour.

And during the evening and into the early hours of 
Sunday, Specials trained in pursuit driving worked with 
regular colleagues from the North and South Roads 
Policing Units and our Dog Section to disrupt, deter 
and arrest criminals using the A13 and A127, the M25 
and roads in and around Chelmsford.

Arrests were made for dangerous driving, failing to 
stop for police, vehicle theft and criminal damage; 
drink driving; drug driving; and making off without 
payment. Several other motorists were reported for a 
variety of traffic offences.

Three more people were arrested by the Specials 
during the day: one on suspicion of driving while 
disqualified and without insurance; one for failure 
to appear at court for failure to provide a breath 
specimen; and one on suspicion of fraud by false 
representation. Special Constables also seized 
seven vehicles for having no insurance and 
recovered a stolen moped and a stolen car.



As well as focusing on the towns and cities, they also patrolled some of the rural areas, talking to residents and 
business owners about matters of concern and providing crime prevention advice where needed.

In the Epping Forest and Harlow areas, Specials carried 
out licensing checks, while in Colchester and Thurrock, 
they carried out high-visibility patrols, conducting 
several stop searches and speaking to residents, 
listening to their concerns.

Officers with specialist training to spot signs that 
people are planning to commit crime were deployed 
with a knife arch to two locations in the Colchester 
district. They engaged with more than 330 members 
of the public, reassuring them and educating them 
around Project Servator style of work. Drugs, including 
cannabis and MDMA, and drugs paraphernalia were 
seized from three people who were unwilling to pass 
through a knife arch and numerous stop searches 
were carried out.

Together with a number of Volunteer Police Cadets, 
Cadet Leaders and the Volunteer Active Citizens, some 
of the Specials also supported the Essex Police 
Recruitment Team in Basildon's Eastgate Centre and 
also at Lakeside Shopping Centre. They were able to 
assist with incidents at both scenes.

In Basildon, they dealt with two first aid incidents in 
the shopping centre – handing over to ambulance 
crews when they arrived.

And they were on scene at Lakeside when the wider 
Thurrock area experienced a power outage late in the 

afternoon. Special officers worked with security staff 
to evacuate the shopping centre and make sure people 
were safe.

Special Superintendent Chris Gliddon said he was 
proud of the turnout and the results the Specials 
achieved on Saturday: “During the day, as well as 
carrying out high-visibility patrols, officers attended 
various rural events, which added to the brilliant 
community engagement carried out.
And then we had a very successful night, taking some 
dangerous offenders off the streets and safeguarding 
the public.”



Chief Constable's Thank You and Annual Awards 

Lancashire Special Constabulary were thanked 
on 2 December at an Awards Ceremony held at 
the Assembly Hall, Ellis Building, Force 
Headquarters.

Chief Constable Chris Rowley presented framed 
certificates of appreciation to all Special Officers 
who attended on the night. Recipients on the night 
received their awards personally; those officers who 
were not able to attend were passed their 
certificates post-event.

Service Awards

Special Constables who achieve 3, 5 and 10 years' 
service are awarded pin badges and certificates – 
those officers who received their certificates at 
the Awards event were: 

Three Year Service Awards

Special Constable Joshua Latham (West)

Temporary Special Sergeant Darryl Evans (West)

Special Constable Irfan Seedat (East)

Special Constable Nicola Mowat (East)

Special Sergeant Spencer Taylor (South)

Special Sergeant Katie Mullins (South)

Temporary Special Sergeant Megan Jones (South

Special Constable Ashley Thomas McNally (South)

Special Constable Robert Waite (South)

Special Constable Connor Brown (South)

Special Constable Bailey Taylor (South)

5 Year Service Awards

Special Sergeant Jake Brown (West)

Special Constable Kayleigh Holt (West)



Supervisor of the Year Award

This category recognises Supervisors who have 
shown consistency in supporting their teams, 
whilst also contributing to policing in their 
communities. 

The first runner up:
Special Sergeant 9505 Chris Barnes - Lancaster

Next Runner up:
Temporary Special Sergeant  Martin McCourt – 
Colne

The winner:
Special Inspector Paul Shoreman - Colne

Special Constable of the Year Award

This is awarded to those who have excelled as 
being Special Constables and have made a major 
contribution to policing

The first runner up was:
Special Sergeant Jake Brown - Lancaster

Next runner up:
Temporary Special Inspector Richard Sparks - 
Blackburn

The winner: 
Special Sergeant James Boult - Burnley

Outstanding Achievement Award

This award recognises an officer who has 
consistently contributed to the Special 
Constabulary throughout their service

This was awarded to:

Special Sergeant Brian Petherwick - Preston

Student Officer of the Year Award

This award recognises those officers who have 
recently joined the Special Constabulary and are 
already contributing greatly and supporting the 
policing teams in their local areas

The first runner up:
Special Constable Lily Price - Blackburn

The second runner up:
Special Constable Robyn Considine - Preston

The Winner:
Special Constable Dave Reid - Burnley
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Neurodiversity and Inclusivity Toolkit

for Special Supervisors

In July 2020, Avon and Somerset Police proudly 
received an ENEI (Employers Network for Equality 
and Inclusion) award for Neurodiversity.

Building on from this success, the Citizens in Policing 
(CiP) Team identified an absence of resource material, 
signposting and management guidelines - in particular 
for their Special Supervisors - around Neurodiversity.  
Whilst the organisation has strong links to autism 
support both internally and externally the Special 
Supervisors had no clear point of contact to help them 
explore, learn, understand and identify ways in which 
they could ensure a continued and inclusive managing 
approach for all our neurodivergent colleagues.

The CiP Team set about liaising with colleagues to 
establish what already existed within our organisation 
and how relevant and up to date this may be. They 
were able to better inform themselves through talking 
with our Autism and Policing Team and the 
organisations Inclusion and Diversity Team to 
understand just exactly where the gaps were and how 
they could remedy this.

The next steps were to look externally into the 
professional world and they were able to make 
connections with some of the nation's leading 
companies in Neurodiverse awareness and strategies, 
hosting team calls with them to explain both where 
they were as an organisation and what they needed to 
best support their Neurodiverse initiative.

As a result they have proudly produced a 
Neurodiversity Resource Tool. This offers a clear insight 
into the definition of neurodiversity, explores a variety 
of conditions and promotes existing support within the 
organisation.  It also offers further signposting to 

increase awareness, knowledge and understanding on 
how they can ensure to continue to be fully inclusive 
and supportive managers. 

Through this piece of work our Special Officers and 
Supervisors will feel more supported and equipped to 
offer the best they can, with regards to leadership and 
personal contributions to their teams.  Currently they 
are working with their own force Inclusion and Diversity 
Team who are in discussions with Lexxic (one of the 
industry's lead companies in neurodiversity) regarding a 
proposal to bring neurodiverse workshops to our 
organisation.

They hope to continue to challenge negative 
perceptions of neurodiverse conditions and shift the 
outdated perceptions of it being a problem to helping 
everyone see the valuable qualities and skills 
neurodivergent people within the workforce have to 
offer.  No two brains are the same and we must 
endeavour to ensure everyone receives the support 
they need to be their best selves. Below are links to 
some of the main external contributors to their work: 

! https://www.autism.org.uk/advice-and-
guidance/what-is-autism

! https://www.bdadyslexia.org.uk/

! Texthelp - World Leaders In Assistive Technology and 
Edtech Software | Texthelp

! Lexxic | Neurodiversity | Workplace Assessments | 
Dyslexia | Dyspraxia

https://www.autism.org.uk/advice-and-guidance/what-is-autism
https://www.autism.org.uk/advice-and-guidance/what-is-autism
https://www.bdadyslexia.org.uk/
https://www.texthelp.com/en-gb/
https://www.texthelp.com/en-gb/
https://www.lexxic.com/
https://www.lexxic.com/


A Credit To North Wales Special Constabulary 

Special Inspector Joe Daly is based in Colwyn Bay. A few weeks 
ago, a member of the public called the control room to give some 
amazing positive feedback about their interaction with Joe. Their 
elderly mother had fallen over and been injured in a busy 
supermarket and had been told an ambulance would be delayed.

Two North Wales Police Special Inspectors have 
volunteered to take part in Operation Zephyr, 
transporting much needed ambulances and other 
emergency equipment to The Gambia where the levels 
of infant mortality in The Gambia are unacceptably high 
with queues outside the main city hospital not made up 
with ambulances, but wheelbarrows containing women 
in labour, Mules transport injured civilians from 
neighbouring villages and injured people being carried 
into the nearest hospital, which may be over 40 miles 
away.

Dan McNulty, who is a firefighter with North Wales Fire 
& Rescue Service and Darren Armour are both 
members of the International Police Association. They 
have been selected by the National Police Aid Convoys 

to travel in March 2022 from the UK, via France and 
Spain through the North West of the African continent, 
all the way to the capital of The Gambia, Banjul, in 
order to deliver thirty five ambulances, fire engines and 
support vehicles.

Darren and Dan are asking for any support or donations 
you are able to give to help them reach their target of 
£5000 required to help fund this much needed convoy. 
Alternatively, if you're able to help donate equipment, 
PPE, clothing or even a vehicle! Please don't hesitate to 
get in touch with them. Any support is greatly 
appreciated. Just Giving Page: 
https://www.justgiving.com/team/DanAndDarrenOpZe
phyr

“Joe pulled up outside the supermarket and I approached him 

and pleaded with him to help. He immediately took charge of 

the situation and instructed me to bring my car up to the 

entrance and advised me he and the nurse would get my mum 

in the back of my car. Joe got my mum in my car and told me 

he would follow me to Glan Clwyd Hospital and if there were 

any problems to stop the car, put my hazard lights on and he 

would come to my car. 

My mum returned home from hospital a few weeks ago and I 

asked Joe if I could meet up with him and thank him in person. 

Joe came to my mum's home, which was a brilliant surprise for 

her as she wanted to thank him too! Joe spent about an hour 

with us, and my mum was so impressed and stated how 

professional he was and that he would go far.

I want to acknowledge what a professional and caring person 

Joe is. He is a credit to both himself and the police service. I will 

never forget the help Joe gave to both my mum and me. I 

believe he went above and beyond the call of duty. I hope if I 

am ever in a difficult situation again that Joe, or a police 

officer of his ilk is there. He is an absolute star.”

Operation Zephyr

https://www.justgiving.com/team/DanAndDarrenOpZephyr
https://www.justgiving.com/team/DanAndDarrenOpZephyr


Devon and Cornwall Police Say Thank You 

Devon and Cornwall Police say a huge 'Thank You' to all their Special 
Constables who have worked so hard in 2021 and once again have gone 
above and beyond.  With G7, Summer Policing Demand, music events and 
sadly the tragic incidents in Plymouth it has certainly been a very busy year. 
The hours and commitment that the Special Constables have put in during 
2021 is extraordinary.

On the 11th December the first face to face 
ceremony was held since the pandemic began and 
attested 19 new Special Constables. Although 
family and friends were not allowed to attend it 
was nice to see the group attest together.  Huge 
congratulations to all the new officers.

A new group of 30 Student Officers are 
welcomed who begin their training at HQ 
on the 17th December.



Special Constable Welsh has been highlighted for his outstanding work in 
identifying a vehicle and its occupants who were wanted in relation to a very 
serious offence.  

Special Constable (SC) Barrett was involved in a very hostile incident which led 
to a male being arrested to prevent injury to himself and others.  SC Barrett 
showed professionalism and calmness throughout and the feedback from his 
colleagues demonstrates he is a valued member of the team.

SC Williams and SC Behan were involved in a difficult incident which they came 
across on one of SC Williams first shifts. This resulted in her giving emergency 
first aid. Both officers dealt with the incident professionally and calmly.

SC Inspector Wooding has been presented with the Chief Superintendents 
Commendation certificate for his involvement in an incident in which 3 people 
were stabbed and 2 run over by a car. Dave was commended for “his 
outstanding level of professionalism skill and ability displayed during what was 
a very challenging incident.” Excellent work.

Special Sergeant Oliver has been awarded the Borough Command Unit 
Superintendents certificate for his professionalism and dedication to road 
safety in South Devon.

Special Inspector Blocksage has been awarded the Chief Superintendents 
certificate for commitment at the South Devon awards.

Special Constable Road Policing Team

2021 has been another busy year for the Road Policing Team (RPU) delivering just over 
2000 hours of frontline support. There are currently 7 officers on the team Forcewide.  
As you would expect serious and fatal collisions make up so many of the incidents they 
attend and 2021 has been no different. The Team has attended almost 100 serious 
collisions, with 17 being fatal. The Team continues to grow and 2022 is set to be an 
interesting year with further training and opportunities.



Metropolitan Special Constabulary

Long Service Ceremony

On Monday, 22 November, Metropolitan Special 
Constabulary (MSC) officers were invited to the 
Emmanuel Centre, Central London to be awarded their 
Special Constabulary Long Service medals/bars for 
their commitment and extraordinary dedication to 
London and the Met. It was the first ceremony to be 
held since June 2019.

Over 42 recipients attended the Ceremony including the 
Commissioner, MSC Chief Officer John Conway, MSC 
Assistant Chief Officers, Commander Catherine Roper and 
members from Basic Command Units (Boroughs) Senior 
Leadership Teams.

Special Constable John Ayers with 51 years of service was 
awarded his 4th bar to his Long Service Medal. The citation 
was read by Chief Superintendent Richard Tucker, who said: 
“To serve for 51 years as a Special Constable is an 
outstanding achievement and one which very few of us will 
ever reach, this is a fantastic achievement and we are very 
proud to have John as part of our team and he quite rightly 
should be recognised for the long service he has given”.

Also awarded for 39 years of service (3rd bar) were Special 
Inspectors Steve Birley and David Lane.

Commissioner Cressida Dick paid tribute to all the 
recipients. Commissioner Cressida Dick said: “Today 
recognises exceptional voluntary service in keeping the 
people of London safe. That is a tremendous achievement 
and shows your personal determination, commitment and 
professionalism. Thank you for everything you have done 
and continue to do.”

During Covid-19, the Special 

Constabulary conducted over 80,000 

duties which increased to over 578,000 

hours during 2020. eeing a fantastic 

amount of applicants coming through.



Specials Join Force with the Fire Service for

Collision Training Event

Hertfordshire's Special Constabulary recently 
teamed up with the county's Fire and Rescue 
Service for a training event to help them deal with 
road traffic collisions.

Taking place at Royston fire station, the event was 
organised by Special Sergeant Robert Sprigens and 
attended by nearly 30 Special Constables.

The training event featured a bespoke agenda to suit 
the needs of the Special Constables and what they 
wanted to learn. Of particular interest was the guidance 
around electric vehicles. They were also given a tour of 
a fire engine and an in-depth demonstration of the 
tools and equipment carried on-board which can cut 
vehicles open when casualties are trapped.

Special Superintendent Mike Allardyce said: “Our 
Special Constables go through a vigorous thirteen 
weeks of training when they join but events like these 
are really important as the challenges in policing are 
always changing, as was demonstrated in the input on 
electric vehicles.

“Special Constables may well be the first on scene to 
incidents and the event featured practical scenarios and 
Q&As which were especially useful. Our officers 
regularly work closely with the Fire and Rescue Service 
and so this training event gave both blue light partners 
the opportunity to understand the unique challenges 
each face.” 

“I would like to say well done to Special Sergeant 
Sprigens for identifying the need for this new training 
and to Crew Commander Perry Johnson from 
Hertfordshire Fire and Rescue Service (HFRS) for his 
work in making the event possible. This was a fantastic 
training and development opportunity and I am very 
grateful to HFRS for their hospitality and for helping our 
officers in such an effective way. 

Andy Hall, Head of Operational Response at 
Hertfordshire Fire and Rescue Service, said: “We 
welcome any opportunity for joint training sessions like 
this. As a result of this event, the operational fire crews 
from Royston also gained a good understanding of the 
valuable work carried out by the Special Constables. 
There is an open invitation to run similar sessions 
across the County.”



19 Merseyside Specials assisted across three days with the 
pensioners' parties for residents from across Merseyside. 
Over the three days more than1000 pensioners attended. A 
brilliant event that wouldn't have been held without the 
assistance and contribution from volunteers.

Special Inspector Richard was very proud to represent Lancashire 
Constabulary at the Remembrance Service in Great Harwood.

Special Constable Jake Ashall has won the Special Constable of the Year Award for his 
outstanding contribution to the Wigan division. He has volunteered an incredible 2764 
hours to the role and his skill and competence has made him well-liked with his peers.



EMPLOYER SUPPORTED POLICING 
SUPPLEMENT 



I am delighted to have taken on the national lead 
for Employer Supported Policing last year. Having 
joined Wiltshire Police in 1999 and having worked 
across many disciplines within Wiltshire Police I 
have seen the huge benefits that Special 
Constables and Police Support Volunteers bring 
into policing. These benefits include valuable 
hours dedicated to supporting the delivery of a 
quality service as well as a breadth of skills, 
knowledge and experience.

Of course the ESP partnership provides significant 
benefits to employers and their staff as those who take 
part bring learning and experiences both into policing 
and back into their place of employment. The 
partnership is a real opportunity for businesses and 
community organisations to celebrate what can be 
achieved through the power of volunteers. By 
supporting employee volunteering organisations will 
be clearly doing something really worthwhile for the 

community in terms of policing; our Specials and Police 
Support Volunteers help to make the community safer 
and offer reassurance to the public – their employers 
can directly contribute to this too through the 
Employer Supported Policing Scheme.

I would like to say a heartfelt thankyou to everyone 
involved in the ESP scheme, from those who volunteer, 
to the businesses who have signed up to the scheme 
and to all of those involved in the setting up and 
administering of the partnerships that exist.

ACC Deb Smith
Assistant Chief Constable Wiltshire Police
NPCC Lead for Employer Supported Policing



National Recognition at Lord Ferrers Awards for Employer 
Supported Policing 

Network Rail representatives collecting the ESP Winners Award at the Lord Ferrers Ceremony

The support provided by employers through the Employer Supported Policing (ESP) 
Scheme has been recognised nationally at the Home Office hosted Lord Ferrers Awards in 
London, which recognises outstanding contributions to volunteering in policing.

Network Rail, ClwydAlyn Housing and Wave Utilities are 
registered as partners on the Home Office Employer 
Supported Policing Scheme and, through this, they 
allow employees who are Police Volunteers additional 
leave out of their paid job to help police their local 
communities. Network Rail, who were the Winners in 
the Employer Supported Policing Award Category, have 
35 Special Constables volunteering across 19 Police 

Forces. They offer 5 days additional paid leave to both 
Special Constables and Police Support Volunteers for 
them to volunteer in policing. Additionally, throughout 
the pandemic there have been many examples of 
where Network Rail has gone the extra mile offering 
their employees additional time (over and above the 
ESP give) where their paid role allowed.  



“It's tremendous news that Network Rail has been 
acknowledged with the Lord Ferrers Award for Employer 
Supported Policing. We're committed to supporting and 
empowering our staff to volunteer as Special Constables 
and are very proud of the contribution they make to 
keeping people safe on and off the railway.”

Nick Radford
Head of Operational Security, Crime and Resilience
Network Rail

“We are delighted to have won the Employer 
Supported Policing Award, and to have the efforts of 
volunteers within Network Rail recognised. Every 
employee is entitled up to five days of volunteer leave 
per year, and to see our colleagues using it in this way 
– which benefits their own health and wellbeing as 
well as their local communities – shows the value it 
brings.”

Kathleen O'Malley
Social Performance Manager
Network Rail

Network Rail Special Constables with Kit Malthouse MP 
and Home Secretary Priti Patel

GMP Special Sergeant John Kelly from Network Rail with
Kit Malthouse, MP, Minister of State for Crime and Policing

BTP Special Constable: "Network Rail has given me more time to do duty 

during Covid along with my normal ESP leave."

West Midlands BTP SC: "In  addition to the 5 days ESP leave, I was released 

for about 8 weeks between April and June to support policing and 

undertook circa 240 hours duty in this time.”

BTP SC: "I currently work as part of the BTP Emergency Intervention Unit. 

At the start of the Pandemic, I was allowed to book shifts as a Special."



ESP Joint Runners Up, Wave Utilities and ClwydAlyn at the Lord 
Ferrers Awards

Wave Utilities, which supports one Special Constable in Essex, 
was named joint runner-up, alongside ClwydAlyn who supports 
a North Wales Special Constable.  

“Wave really cares about our 
employees and, even before we were 
aware of the ESP Scheme, we decided 
to give our staff who were Specials an 
additional ten days' paid leave to 
support them. We initially had three 
Specials but two have since left Wave to 
join their local police force as regular 
police officers. We see that as a really 
good thing as we have enabled people 
to do what they want to do.

“There are so many benefits the 
scheme brings to an organisation and 
the payback of watching staff develop 
transferrable skills through their 
policing training is amazing.

“As an HR Director, I deal with many 
employee cases, including stalking, 
domestic violence and other difficult 
situations, and Perry has been able to 
give me immediate advice and guidance 
on these issues and share his specialist 
knowledge and training.

“I can't recommend enough the value 
to the business of supporting this great 
national scheme, which is why we 
helped Essex Police to develop 
materials to encourage other 
businesses to support their staff as 
Volunteer Special Constables.”

Jane Austin, HR Director
Wave Utilities

When North Wales Police put out 
a call for help during the early 
days of the Coronavirus Pandemic, 
Housing Association ClwydAlyn 
were quick to answer;  Eager to 
help they moved quickly to free 
up time for staff to volunteer 
enabling ClwydAlyn to give back 

to the communities and become a partner with policing by 
registering on the ESP Scheme.

Clare Budden, Chief Executive of ClwydAlyn, said:

“To be shortlisted and to have come runners-up in the Lord 
Ferrers Awards was a wonderful recognition for us, and 
highlighted Andy's hard work and commitment to his 
volunteering role with North Wales Police during the Pandemic. 
ClwydAlyn's values are hope, trust and kindness and Andy has 
really demonstrated how we live by these as an organisation in 
giving up his time to provide support to local communities and 
partners when it was needed the most.

“We want all our staff to feel enabled to give back when they 
can and we also recognise the health and wellbeing benefits of 
volunteering as one of the five ways to wellbeing, which is why 
we are committed to supporting staff that want to give back in 
this way. We're very grateful for this acknowledgement which 
recognised the contribution of employers and included those 
accredited under the Community Safety Accreditation Scheme.”



The RNLI were nominated for the National Lord 
Ferrers Awards, in the Employer Supported 
Policing Category.

The RNLI joined the Home Office Employer Supported 
Policing Scheme in 2019, following an approach from 
Lincolnshire Police. The RNLI actively engaged with the 
ESP Scheme from first contact and has demonstrated a 
commitment to support and encourage their employed 
staff to give their time to policing nationwide.

The RNLI has a 200-year history of saving lives at sea 
and, as a charity that relies heavily on volunteers to 
provide a 24-hour rescue service, understands the 
value that volunteers bring to an organisation and the 
impact that volunteering can have on communities and 
individuals. The RNLI currently supports seven staff who 
are Special Constables  in five UK police forces. 

In Lincolnshire, one officer has contributed over 475 
hours of Specials duties in his own time since the start 
of the pandemic, as well as benefiting from an 
additional 88 hours of ESP dutiesThe ESP hours were 
predominantly supporting front line policing, 

responding to incidents and road crime and completing 
specialist driver training. His ESP hours significantly 
increased the scope and quality of his contribution to 
policing. Every ESP hour provides additional resourcing 
to focus on preventing crime and ASB, protecting 
people from harm and helping those in need.  This is 
replicated in other forces across the country where 
Specials parade for duty with their regular colleagues, 
making a real difference to policing and to the lives of 
others. 

Being a Special Constable is extremely challenging.  
Specials have full-time jobs and home lives to juggle, 
yet still find time to volunteer hundreds of hours for 
policing. Without the support of the RNLI this would be 
much reduced. ESP is a symbiotic partnership; both 
organisations committed to protecting life and property 
and making communities safer.

All RNLI Specials give their own 
time and ESP allows yet more. In 
2020/21 this provided an 
additional 257 policing hours.



ESP NATIONAL WORKING GROUP
There is an ESP Working Group supporting the ESP National Strategy

NPCC National ESP Strategy Lead   
Deborah.smth@wiltshire.police.uk

National ESP Coordinator   
Edith.Price@nthwales.police.uk

Wales
Denise.Lodge@south-wales.police.uk

East Midlands
Jackie.Rowe@lincs.police.uk        

 London                                                 
Jasbir.Samra2@met.police.uk        

West Midlands                                                
citizensinpolicing@westmercia.

police.uk

     North East                   
cara.burkin@northumbria.police.uk       

South West             
Paula.MCGINNIS@

devonandcornwall.police.uk      

North West     
tina.shelton@gmp.police.uk

     South East                           
richard.watts@thamesvalley.police.uk       

Eastern
les.hawkins1@essex.police.uk   
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To find out more, visit  

policemutual.co.uk

We’re the financial services 
provider that has your back

We’re the financial services provider that puts 
the interests of the Police community first. And 
we’re here for you, with a range of products and 
services that are available exclusively to Police 
O翿�cers, Staff, their families, and the wider 
Police family. 

Police Mutual is a trading style of The Royal London Mutual Insurance Society Limited. The Royal London Mutual Insurance Society Limited is 
authorised by the Prudential Regulation Authority and regulated by the Financial Conduct Authority and the Prudential Regulation Authority. 

The firm is on the Financial Services Register, registration number 117672. Registered in England and Wales number 99064. 
Registered o翿�ce: 55 Gracechurch Street, London, EC3V 0RL. 
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