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PILOT TITLE LEAD FORCE SuMMARy 

Special Constables in Specialist 
policing and Counter-Terrorism

Metropolitan Police Creating new voluntary roles in specialist areas of policing 
including counter terrorism, undertaking an assessment of 
skills demand and matching to existing Special Constables.

‘Volunteer Police Reserve’ (testing 
new models of volunteer attraction, 
deployment and integration)

City of London

To test a new model for a ‘Volunteer Reserve’, including 
demand-led deployment of integrated Regular officer, Special 
Constable, Police Support Volunteers and Volunteer Police 
Cadet Teams, trialling and encapsulating new powers, and 
testing matrix management of volunteers. 

Reforming Special Constable 
Recruitment and Development 
(Including bespoke recruitment and 
training)

South-East Region (all 
five forces) 

Implementing and testing new models of Special Constable 
recruitment and training that provides consistency across the 
South-East region and improves experience and retention. To 
develop specialist roles for Special Constables. 

Diversity in Metropolitan Special 
Constabulary Leadership

Metropolitan Police

Delivering a programme of work to identify inhibitors for BME 
and female Special Constables applying for/succeeding in 
MSC promotion processes, implementing and testing new 
initiatives to increase representation in senior volunteer roles. 

‘Career’ Specials Hertfordshire

Developing and testing new models to improve the experience 
and utilisation of ‘career’ Specials, in particular across 
different aspects of policing and specialisms, CPD, pathways 
to leadership, and ongoing structured support.

Special Constabulary Recruitment 
Platform

Merseyside 
Developing and testing an interactive online platform for 
Special Constable recruitment.

Blue Light Collaboration Gwent 

Evaluation of an existing ‘Joint Response Unit’ collaborative 
initiative between Gwent Special Constables and the Welsh 
Ambulance NHS Trust and secondly, to scale up the idea and 
expand delivery.

Reforming Special Constable 
Recruitment, Training and Pathways

Wales (all four forces)

Developing, implementing and testing a common model of 
recruitment, training and development, creating pathways 
for Special Constables across the four Welsh Forces. 
Innovating an improved pathway for Specials who join the 
Regulars, achieving a ‘one journey’ model for progression and 
development as a Constable. Improving the developmental 
support and pathways for ‘career’ Specials. Delivering a 
sophisticated, in-depth and longitudinal evaluation of the 
experience of Special Constables progressing through the 
new model.

Developing and Evaluating Employer 
Supported Policing

North West Region 
(all five forces) and 
Hertfordshire 

To further develop the evidence-base for ESP and to test new 
models of attraction and delivery.

Developing a new Value Model for 
the Special Constabulary

Essex
To develop a new and innovative framework for identifying the 
contribution and value of the Special Constabulary. 

Since the last edition the 
mornings have quickly become 
lighter and the evenings have 
really drawn out. It is hard to 
believe that July has arrived 
already, but so much has already 
happened in 2018 and this year 
is set to be an exciting period for 
the Special Constabulary. 

I must start with some news 
on the National Strategy. I am 
pleased to say the document 
is now in final draft and will be 
presented to the National Police 
Chiefs’ Council for endorsement 
on the 12th and 13th of July. 
This follows a considerable 
amount of work by those 
involved, and some wise counsel 
and feedback from a number of 
key stakeholders to whom I am 
grateful. 

The hard work however doesn’t 
stop here. The National Strategy 
makes a recommendation to 
establish a National Special 
Constabulary Working Group, 
which will take forward and 
deliver on those issues that 
matter to you such as ranks and 
insignia, representation, and 

TASER. This work has already 
started in earnest and I will keep 
you updated as to this group’s 
development. 

June has also been a hectic 
period, with Volunteers Week 
taking place between the 1st 
and 7th of June, intertwined with 
the National Specials Weekend 
which took place on the 2nd 
and 3rd of June. I’m sure you 
joined me in following the week’s 
activity with interest and it was 
great to see the commitment, 
skills and value provided 
individually and collectively by 
Special Constabulary Officers 
being recognised and celebrated. 

With this, can I take the 
opportunity to thank you all for 
your continued dedication and 
contribution in ensuring our 
communities remain a safe place 
to live, work and visit.  

ACC Richard Debicki, North 
Wales Police 
NPCC Special Constabulary Lead
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PILOT UPDATE  
The national Home Office Police 
Transformation Fund is supporting a number 
of innovative pilot projects across the country 
focusing on Special Constables/Police 
Support Volunteers. The idea is to test locally 
new ideas and initiatives, with the learning 
from these pilots then to be made available 
to police forces across the country. In total 
across ‘Citizens in Policing’ there are 17 
projects directly engaging 24 police forces, 
10 of which are Special Constabulary related.  

Most of the projects aim to report findings by 
March 2019.The Institute for Public Safety, 
Crime and Justice (IPSCJ) at the University of 
Northampton is providing research support 
across the pilot projects. For more information 
on the detail of any of the pilot projects, 
please contact the Institute at 
ipscj@northampton.ac.uk

SPECIAL CONSTAbLE PILOTS

NatioNal SpecialS 
WeekeNd 

3,926 Special 
conStableS completed 

5,701 dutieS which 
reSulted in 

41,315 hourS of 
volunteering.

gmp Special 
constabulary has been 
awarded The Queen’s 
award for voluntary 

Service.  the award is 
equivalent to the mbe, 

and is the highest award 
given to local volunteer 
groups across the uK.

NEw JOINErs TO

SubSCRIPTION ENquIRIES 
If you would like to join Special 
Impacts e-subscription list 
please email the editor: 
tina.shelton@gmp.police.uk

FRONT PAgE: T/Special 
SergeanT MuSTaq adaM 
lancaShire conSTabulary

FOLLOW uS ON 
TWITTER 
@SCIMPACTMAg



ISSuE 31  SPECIAL IMPACT  5

After feeling ‘not quite right’ 
I went through six months of 
tests with the NHS while they 
tried to find out the cause 
of the problem, but there 
was no degree of urgency. 
Appointments were rescheduled 
and I was booked in with 
one consultant, then another. 
Eventually, I saw a consultant 
who said it was an abnormality 
with my pancreas.

With a friend undergoing treatment  
for pancreatic cancer at the same time,  
Will already had Dr Mirza in mind.  
After getting approval from the Police 
Mutual Healthcare Scheme team, he was 
able to see his consultant of choice at  
The Priory in Edgbaston, one of the  
many hospitals in our network.

He continues: “Pancreatic and brain 
cancers have some of the lowest survival 
rates, so I decided to go ahead with the 
procedure to remove the three cysts they 
found during a diagnostic procedure, 
before they had a chance to become 
cancerous.” He had a scan in March 2017 to 
ensure his recovery was going according to 
plan. Another scan in October 2017, with a 
final check up expected to take place in 
October 2018.

Will says: “If I hadn’t had the operation as 
soon as I did, there would have been an 
extremely high chance that I’d have been 
on digestive supplements and a restricted 
diet for the rest of my life. The NHS does 
the best it can with a huge strain on staff, 
but I was seen quickly thanks to the 
Police Mutual Healthcare Scheme.

“It gives peace of mind against something 
you wish isn’t going to happen. It can seem 
quite a lot to pay for, when retired, but well 
worth it. One of my friends had a knee 
operation under the Police Mutual scheme 
while he was working then dropped out  
of it after he retired.  

Shortly after, he needed his other knee 
replacing, and he had to wait for nine 
months with the NHS. At our age and 
stage of life, you don’t want to lose any 
of the quality time you have.”

Asked what he would say to others 
considering joining the Police Mutual 
Healthcare Scheme, Will comments:  

“I’d recommend the scheme to anyone, 
especially with the NHS being so stretched. 
The team has been really supportive.  
My wife is also a member thanks to my 
Police Mutual scheme and she has needed 
it for steroid injections, following a knee 
replacement she had in the past.

“The healthcare scheme, together with 
an excellent surgeon, unquestionably 
prolonged if not actually saved my life.  
I will not hesitate to continue paying my 
monthly subscription in the hope that I 
will not have to call on the service again.”

Police Mutual Assurance Society Limited (PMAS) is an incorporated friendly society. PMHC Limited (PMHC), trading as Police Mutual, is registered in England and Wales No. 
03018474. The registered office for PMAS and PMHC is Alexandra House, Queen Street, Lichfield, Staffordshire WS13 6QS.

You can find out more information about Police Mutual’s Healthcare 
Scheme at policemutual.co.uk/healthcare

Says retired Officer, Will Hooley 

The NHS does the 
best it can, but I was 
seen quickly thanks 
to the Police Mutual 
Healthcare Scheme.

Getting on top of health issues as early as possible is key to staying 
healthy in later life say Police Mutual and their healthcare member,  
retired West Midlands Officer, Will Hooley. 

719622_PM_Healthcare_NARPO_Advertorial_Oct_A4.indd   1 05/10/2017   15:15

VOLUNTEErs IN 
LAw ENfOrcEmENT 
AssOcIATION 
(VLEA) Is 
LAUNchED
A new association, which seeks to provide 
representation and legal support to Special Constables 
and volunteers in policing across the UK, has been 
launched by a team of Special Constables from across 
the UK.

The Volunteers in Law Enforcement Association 
(VLEA), currently in start-up, aims to be an inclusive, 
representative and strategically aware organisation 
which provides support and legal assistance to all 
volunteers in law enforcement.

The number of volunteers in law enforcement has seen 
rapid growth in the last few years with innovative use of 
volunteers, such as the introduction of National Crime 
Agency Special Constables, the national Cyber Specials 
Cyber Volunteers (CSCV) programme and Durham 
Constabulary’s Police Community Support Volunteers 
programme, adding to the more traditional roles of 
Special Constables and community based groups such 
as Neighbourhood Watch.

Despite the increase in volunteer utilisation and 
engagement within Policing, there is no representative 
body that recognises or supports the diverse and 
specific needs of those who give their time freely to 
support law enforcement.

The increasing risk exposure and developing roles of 
volunteers also means increasingly volunteers may 
find themselves in a position where formal support 
is required. VLEA will seek to build collaborative 
relationships with existing staff associations and 
unions to provide the support that is currently lacking.

Chief Officer Dale Checksfield, head of Durham Special 
Constabulary, and one of the founding members of 
VLEA, said: “Volunteers already play a significant part in 
policing across the UK and recent innovation shows that 
part to be increasing, both in volume and complexity. 
The time is right for reform in representation and an 

inclusive organisation which fills the gap which current 
offerings do not provide in supporting those who give 
their time freely in our communities is much needed.”

“By working with existing staff associations and 
federations, VLEA seeks to become the “one-stop 
shop” that supports volunteers, provides support and 
guidance to forces and law enforcement agencies 
and supports key stakeholders in developing and 
implementing policy.”

Whilst only recently being established, VLEA has already 
attracted support and membership from orces across 
the UK and has access to a broad range of skills and 
experience within its existing leadership team and 
extended network.

With inclusivity a central tenant of the Association’s 
core values it has already begun to forge links 
within minority groups within policing to ensure its 
development captures the needs of underrepresented 
volunteers in policing.

Whilst it will take some months to complete the 
development work needed to fully open membership, 
the association recently briefed Home Office officials 
on its plans and will continue to build presence by 
seeking early meetings with the Police Federation, 
Superintendents Association, Unison, the College of 
Policing and the National Police Chiefs Council.

For more information visist www.vlea.uk or contact: 

Follow us on Twitter

Dale Checksfield (Media)
Chief Officer Durham Special Constabulary

dale.checksfield@durham.pnn.police.uk

Tom Haye
Chief Officer Hampshire Special Constabulary 

tom.haye@hampshire.pnn.police.uk



6  SPECIAL IMPACT  ISSuE 31

On Saturday 16 June ASCO held its annual conference at 
Leicester Police HQ. The conference was well attended 
with increasing number of new members.

ASCO Conference heard from Dr Iain Britton from 
University of Northamptonshire about the research 
activity nationally around the Special Constabulary 
benchmarking and leadership survey Ch Supt Paul 
Griffiths, Superintendents Association and Dr Hannah 
Young held an informative session on ‘Valuing Difference, 
Achieving Diversity’.

Discussion took place on the future role of Special 
Constables led by Commander Ian Miller considering 
niche roles in addition to core policing roles. This was 
followed by a presentation by DCC Mike Colbourne from 
College of Policing  about Police Professionalisation and 
Workforce Transformation Priorities including attraction 
to the service, development, wellbeing and leadership 
whilst considering the impact of PEQF for Special 
Constables. 

The day concluded with enthusiasm for developing the 
regional representation structure across the Country. 
David Pedrick-Friend, Deputy Chair commented after 
“it was good to see wide representation of all ranks 
here today and to collectively agree how we move the 
representation of Special Constables forward. ASCO 
has established itself as the voice of The Special 
Constabulary in the UK and over the next 12 months I 
will look forward to welcoming new officers so we can 
hear their voice and make strong representation in 
London with ministers”.

Members can view all the presentations online at www.

specialconstables.info

To join ASCO go to www.membermojo.co.uk

David Pedrick-Friend (Deputy Chair) and Dr Hannah 
Young (Associate Member) in frontof the 

new ASCO logo which was unveiled

No1 CopperPot 
C R E D I T  U N I O N

 Savings, loans and mortgages 
 exclusively for the Police Family

YOUR HOME MAY BE REPOSSESSED IF YOU DO NOT KEEP UP REPAYMENTS ON YOUR MORTGAGE. 

Your savings are protected by the Financial Services Compensation Scheme up to £85,000. 
You can hold a maximum of £40,000 with us across all saving accounts. 
All loans and mortgages are subject to affordability and our lending criteria. 

Number One Police Credit Union Limited trading as No1 CopperPot Credit Union is authorised by the Prudential Regulation Authority and regulated 
by the Financial Conduct Authority and the Prudential Regulation Authority. Firm Reference Number 213301. For details visit http://www.fca.org.uk. 

Visit www.no1copperpot.com to become a member today

Easy access savings - save 
between £5 - £1,000 per month.

Fair and clear loans - borrow 
up to £25,000 unsecured.

All our mortgages have no 
application or arrangement fees.

AscO ANNUAL cONfErENcE
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More than 500 Volunteers and guests attended 
Leicestershire Police’s fourth Annual Volunteers 
in Policing Awards Night on Thursday 14 June at 
the King Power Stadium, to see twenty awards 
being given out and scores of people applauded 
for their time and commitment to the Force.

Pictured above is Special Constable 
Karolina Zalewska, who was 
the winner of the Community 
Engagement Award sponsored by 
Leicestershire’s Police and Crime 
Commissioner, Lord Willy Bach

Following the UK terror attacks last year, Karolina 
recognised the increased pressure facing the 
police force, and the need to provide reassurance 
to our communities. As a result, she cancelled her 
plans, put on her uniform and went out on duty to 
support her regular colleagues. Delighted with her 
award, Karolina said: “I am completely shocked 
and overwhelmed to have won this award! It 
really means a lot to me to be recognised in this 

way; I just love being a Special Constable. A lot 
of people ask me if I’m planning on joining the 
regulars, but I’m honestly not – I just like getting 
out there and helping people. It’s actually quite 
amazing that I get to do the role of a Police 
Officer, and still have my separate full-time job. 

I really enjoy volunteering my time 
and I plan to continue.”

Chief Constable Simon Cole 
closed the evening and said: 
“We hold the awards night 
every year to celebrate the 

hundreds of incredible people who volunteer 
for Leicestershire Police as Special Constables, 
Volunteer Police Cadets, Police Support 
Volunteers and Chaplains. In the last year 
they volunteered more than 107,000 hours to 
helping us keep our communities safe, which is 
a fantastic achievement. I’m very proud to have 
been able to have joined the Lord Lieutenant, 
Police and Crime Commissioner, Sheriffs and 
sponsors to say ‘thank you’.”

LEIcEsTErshIrE VOLUNTEErs ThANkED fOr 
DEDIcATINg mOrE ThAN 107,000 hOUrs

AwArDs

aWard WiNNerS:
Specials Outstanding Leadership Award Winner: 

Special Sergeant neil deveney  
 

Highly Commended: 
Special inSpector Sam watSon and Special inSpector JameS blacKburn  

Sponsor: Everards Foundation Award
 

Lifetime Achievement Award  Winner
Special Sergeant debbie rawlinSon

Sponsor: De Montfort University
 

Innovation Award Winner: 
Special inSpector John blagden 
Sponsor: Superintendents Association

Special Recognition Award Winner: 
Special Sergeant arvind miStry 

Sponsor: Leicestershire Police Federation
Outstanding Team Performance Award Winner: 

central leiceSter neighbourhood team 
Sponsor: ASCO

Outstanding Special of the Year Winner: 
Special conStable emily morgan 

Sponsor: LCFC Community Trust



Roads Policing Officers which I hope they’ll find 
a really interesting, fast-paced and exciting 
role. Here, we’ll train them and give them the 
confidence to get stuck in, really understand 
different aspects of policing and how to deal 
with different crime types.”

“Although becoming a Special Constable can be 
demanding, joining the Merseyside team gives 
ordinary members of the public the chance 
to make a real difference in the community 
and can open their eyes to the different 
opportunities available to them if they were to 
take on a permanent role in the Force.”

Special Sergeant Kai Lindsay for the Roads 
Policing Special Team said: “When I first 
considered becoming a Special Constable, 
working in the Roads Policing Team wasn’t even 
on my agenda but to have the opportunity to 
do so has meant that I have been exposed 
to a whole new side of policing. The team are 
all really welcoming and have helped teach 
me different aspects of policing. I am really 
enjoying being a Special and would happily 

recommend the scheme to my family and 
friends!”  

Chief Inspector Tony Jones, from the Matrix 
Department Command Team said: “I fully 
support the scheme and praise all the work 
that the Roads Policing Team have already done 
to get this up and running. It is great to see 
Special Constables join different departments 
and gain new skills that weren’t previously 
available to them. I can see the scheme going 
from strength to strength and look forward 
to hearing and seeing more people complete 
the training. I would advise anyone that is 
interested in the scheme or becoming a Special 
Constable in general, to give it a go! Specials 
really are a valuable part of the Force and their 
hard work goes a long way into supporting our 
communities.”
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Merseyside Police Officers are paving the way 
in a new scheme aimed at training Special 
Constabulary Officers to join their local Roads 
Policing team. 

The new scheme allows all Special Constables 
joining the Roads Policing Team to undertake 
a formal accreditation which, once completed, 
recognises them as designated Roads Policing 
Specials. This gives them the same training as 
our RPU officers including how to use speed 
detection devices, conduct drink/drug driving 
tests, vehicle examinations and more. 

Police Constable James Hannon who has led on 
the scheme and is also from the Roads Policing 
Team, said: “I’m really glad that Merseyside 
Police are leading the way in this new scheme. 
We know that Specials play a vital role in 
supporting officers and the community and 
that’s why we’re doing lots of work behind the 
scenes to upskill our Special Constables.” 

“Not only does this scheme give them the 
opportunity to explore other departments that 
they may not have been able to in the past, 
they also gain exposure into working alongside 

sPEcIAL cONsTABLEs EmBArk ON TrAININg TO 
BEcOmE NEwEsT rOADs POLIcINg rEcrUITs



NATIONAL sPEcIALs wEEkEND
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sPEcIALs’ TAkE 
TO ThE sky wITh 
NATIONAL POLIcE 
AIr sErVIcE 
Special Constable Craig Latham and 
Special Sergeant Ali Faisal spent time 
with NPAS colleagues learning about the 
service’s capabilities across Specials 
Weekend. 

Craig tells us about the experience: Upon 
arrival, Tactical Flight Officers (TFO) PC 
Mark Beattie and PC Phil Barnett met us. 

Both had vast amounts of knowledge 
and had served as frontline police 
officers for many years before taking to 
the skies with NPAS. We met Captain 
Eddie Doyle, duty pilot for the day shift. Captain Doyle is a 
civilian pilot who had served in the British Armed Forces for 
30 years, 25 years as a helicopter pilot.

NPAS has 15 bases at various locations that house a fleet 
of 18 aircraft in total for the whole of England and Wales 
(Scotland have their own aircraft).

They were formed in 2012 and head office and control are 
in Wakefield. The annual running cost is around £40m. Jobs 

that are carried out by 
NPAS are billed to the 
requesting Force on 
a “per job” basis. This 
is currently around 
£1500.

Unfortunately, all 18 aircraft are seldom available or flight 
ready at any one time due to the strict restrictions around 

flying times for pilots, service intervals and general repairs. 
For example, the current model of aircraft, Eurocopter, has 
a service interval of 50 flying hours before it needs to be 
assessed by an engineer. Currently Carr Gate’s aircraft is 
doing that in a week. So, if it gets to 50 hours on a Friday at 
5pm, it is not deemed airworthy until an engineer has seen 
it on Monday. Hence no flying all weekend as engineers are 
based in Oxfordshire. The request would then be passed to 
the nearest other aircraft which would be Newcastle.

The pilots and police TFOs want to take flight at every 
opportunity but they become greatly frustrated when they 
cannot. One said to me “cops in the sky want to get the bad 
guys just as much as ground cops”.

Deployment is judged on necessity and proportionality by 
the Police Force requesting NPAS and by NPAS whether the 
aircraft is available i.e. flightworthy or suitable conditions. 
Deployment can be cancelled by the Force or declined by 
NPAS. Jobs are tasked on a nearest available asset basis.

Currently West and North Yorkshire Police request NPAS 
through their Force Incident Manager (FIM), whereas in 
South Yorkshire and Humberside any level of officer can 
request. 

From Carr Gate once deployed by control it takes six 
minutes to Leeds and 13 minutes to 
Rotherham.

The aircraft has a flight time of two 
hours on a full tank of fuel, factor in the 
above times of transit to ourselves in 
Rotherham it gives you an idea of how 
long the actual job has the aircraft 
available.

Whilst talking to the crew we learnt so 
much more about how ground police can 
assist NPAS to achieve better results 
when they are called to assist, which was 
really helpful.

SC Craig Latham and Captain Eddie Doyle

During National Volunteers Week Derbyshire Constabulary’s 
Roads Policing Unit offered the opportunity for Specials 
to perform shifts with this specialist unit. Fourteen Police 
Volunteers came on duty and were crewed with an RPU 
officer for a full shift. These were aimed to develop the 
Special’s skills and give them an experience of another 
aspect of policing. Over the course of the week the Specials 
supported various aspects of roads policing, including 
attendance at RTCs, conducting roadside breath tests, 
conducting house to house enquiries and seizing vehicles.   
 
Special Constable Geoff Monk gave his account of the 
attachment:  “I am a Special based in Buxton up in the High 
Peak of Derbyshire. It has been less than a year since I was 
attested, and as I am sure you can imagine most of my 
experience has been of quite rural policing! I think I am one 
of the newest SCs that went on attachment, but I really 
gained a lot from it.  I saw this attachment being offered as 
part of the Volunteers Week celebrations I was immediately 
interested. I thought it would be a great chance to sign off 
some of my PDP and move towards independent status.  
 
I arrived early in the morning for the start of my 12 hour shift 
and heading into briefing. After some paperwork from the 
previous day the RPU officer I was crewed with got his keys 
and we headed up to patrol the North East of Derbyshire, 
around Chesterfield and the Sheffield boarder. I quickly 
found that blue light runs were a lot faster than I was used 
to! 
 
We ventured over to Nottinghamshire to make some 
enquires regarding a suspected stolen vehicle. As we were 
leaving the area a number plate pinged on our vehicle’s 
ANPR monitor. Pulling over the car we found the driver 

had no licence or insurance, was driving on a false number 
plate and smelled of cannabis. The RPU officer drug swiped 
the male, who tested positive and I made the arrest (my 
second ever!). We headed into the local custody suite for 
an evidential drug test procedure and paperwork before 
heading back out on patrol.  
 
Over the course of the day we were involved in several 
incidents that were really interesting. I had a very different 
experience and helped police a far more urban area. Despite 
being  12 hours long shift went far too quickly! I really 
enjoyed my attachment and I hope I get a chance to do 
another in the future.”

Witham Town 
council has 
become the first 
local authority 
to fund its own 
volunteer police 
Officers as part 
of Essex Police’s 
Community 
Specials Scheme.  
Under the scheme, 

the council will fund the expenses of three 
Special constables who will be designated 
to the town.  the launch also coincided with 
National Volunteers’ Week.

DErByshIrE sPEcIALs JOIN rOADs 
POLIcINg fOr NATIONAL VOLUNTEErs wEEk
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gmP VIsIT 
NOrThUmBrIA 
POLIcE

GMP Special Constables attended a charity football match 
in aid of the Chloe and Liam Foundation at Mariners Park 
recently.  Chloe and Liam lost their lives at the Manchester 
Arena attack last year. 

They also had the opportunity to work alongside 
Northumbria Special Constables.  Special Chief Inspector 
Dave Geeson said: “I wish to thank Northumbria for the 
hospitality shown to us on our visit to South Shields Police 
Station; we really enjoyed the experience.”

wIgAN sPEcIALs 
AND sPEcIALs 
wEEkEND

Role plays were run for some newly attested Special 
Constables across Specials weekend.

Operational Specials deployed in plain clothes on night 
patrol in Atherton.  Despite a quiet shift, the Specials did 
seize one vehicle for no insurance, which was being used by 

known drug dealers, after the officers saw it being driven 
then abandoned.

NEw gmP sPEcIAL 
JOINs ThE TEAm
Natalie Birkett is a Forensic Social Worker and 
approved Mental Health Professional by day and now 
she is one of our latest recruits to join as a Special 
Constable.

The 36-year old qualified as a Social Worker nine years 
ago. She specialises in mental health and meets 
social care needs within the Prison Service.

As part of her role at HMP Liverpool she carries out 
social care assessments and therapeutic one to one 
sessions for prisoners.

She said: “My role is diverse and comes with its own 
complexities, which is why I’m hopeful that the skills 
and experience I have obtained will be transferable 
albeit I know that this role will come with its own 
challenges.

“I’m now hoping that as a Special Constable I will be 
able to support, protect and safeguard some of the 
most vulnerable members of the community.”

Natalie was attested into her role as a Special 
Constable on Tuesday 19 June.

in gmp 150 
Special constables 
conducted 213 
duties and 
volunteered 
1710 hours over 
national Specials 
Weekend

Metropolitan Police Specials 
from Forest Gate Borough ran 
the most successful Operation 
Sync to-date, with 60 officers 
from various Boroughs, Roads 
Transport Policing Command 
(RTPC) and the Vehicle Recovery 
Team  taking part dealing with 
Uninsured Drivers. The 
main aim of Operation 
Sync is to target 
uninsured drivers and 
those using vehicles to 
commit crime or driving 
‘not in accordance’. 

The Operations are a great way 
for officers to engage with 
members of the public, take part 
in a large scale police operation 
and hone their skills in Stop 
and Search, Police National 
Computer (PNC) checks etc. 

They provide a vast visible police 
presence which reassures the 
local community and are an ideal 
opportunity for Metropolitan 
Special Constables to work 
alongside a number of partner 
agencies.

Special Sergeant Mike Heyes 
from Newham and MSC 
Coordinator PC Malcolm Forest 
assisted by organising officers 
for PNC checks, prisoner 
processing and contacting 
partner agencies who joined 
the operation, such as Motor 

Insurers Bureau, Vehicle Pound, 
Traffic Units, Immigration, HMRC, 
local Council Enforcement 
officers and Transport for 
London Officers.

The Operation, planned and 
organised by Special Sergeant 

Geoff  Tatman, saw 250 
vehicles stopped and 
checked, with one arrest 
for theft of motor vehicle 
and 30 vehicles seized 
for either ‘No insurance’ 

or ‘Not In Accordance’.  There 
were approximately 42 reported 
traffic offences and officers 
conducted three ‘Stop and 
Searches’.

A great operation with some 
fantastic results!

OPErATION syNc
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On Friday 8th June 2018 Merseyside Special Constabulary 
conducted an insight shift and were joined by the Deputy 
Mayor of Liverpool, Councillor Wendy Simon. The aim of the 
shift was to provide Councillor Simon with an insight to the 
work undertaken by Merseyside Police especially the work 
of Specials and the contribution they provide on a daily 
basis. 

Councillor Simon attended Headquarters’ and was met 
by Constable 5198 Dan Holmes from the Special Co-
Ordination Team and Special Constable 0654 Ben Smith. 

After a quick briefing they got our stuff together and 
loaded the car ready for what was going to be a busy 
Friday night.  Throughout the evening they attended five 
emergency calls which ranged from members of the public 
threatening self-harm, traffic offences, assault, recovery 
of a pedal cycle from Liverpool City Council and a neighbour 
dispute in the street. 

Councillor Simon’s feedback from the shift was:“I really 
enjoyed my shift on what was a busy Friday night. Working 
alongside you both gave me great insight into the work of 
Merseyside Special Constabulary. The responses you and 
your colleague gave to a variety of issues including threats 
of self-harm, traffic offences, neighbour dispute, allegation 
of an assault on a youth, recovery of a city bike etc. were 
all dealt with in a professional and sensitive manner. The 
response times were immediate and I got to see work being 
undertaken right across the Merseyside area including 
Wirral. I would be delighted to undertake further shifts in 
the future and certainly would advise my colleagues to do 

the same. I have copied in the rest of the Cabinet as a start 
to see if they would like to attend an insight shift. Many 
Thanks for your time and for all you do in your role.”

mErsEysIDE sPEcIALs cONDUcT 
INsIghT PATrOL wITh DEPUTy mAyOr

Employees of Essex County Council will be able to spend 
12 paid days each year policing their local community as 
part of the Employer Supported Policing Scheme.

Current and new employees of Essex County Council 
that join as Volunteer Police Officers for Essex Special 
Constabulary will be able to benefit from the scheme. 
If they volunteer 16 hours each month Essex County 
Council will release them for one day each month from 
their paid day job to give back to their communities as a 
Special Constable.

The Council already champions its staff that volunteer 
in their personal lives by offering paid time off. With 
the Employer Supported Policing Scheme now in place, 
Essex County Council will be shown the  valuable 
contribution its staff make , not only when volunteering 
on an  Employer Supported Policing day, but in regards to 
the additional time they give freely.

Five Special Constables that work in various roles in 
Essex County Council met with Chief Executive Gavin 
Jones who thanked them for their contribution and 
offered any support the team needed to go on duty as 
Specials.

Deputy Chief Officer Derek Hopkins, who has 
volunteered for almost 40 years, said: “A lot of our 

Special Constables volunteer their time around full time 
jobs and welcome any support from their employers. 
A number of businesses and organisations are a part 
of our Employer Supported Policing Scheme and it 
really makes a difference as a Special when you have 
a supportive and flexible employer. Not only does it 
benefit the Special but it also benefits businesses as 
Specials receive training which in turn benefits them in 
their professional and personal life.”

Roger Hirst, Police, Fire and Crime Commissioner for 
Essex, said: “Special Constables come from all walks 
of life, from communities across our county and from 
a huge range of professions and backgrounds. Each 
of them, when they have done their training and put 
their uniform on, can make a significant contribution 
to policing in Essex. I want to see a Special in every 
community, working alongside full time officers to 
support the safe and secure communities we want 
across our county. 

“Businesses and organisations who allow their staff 
time to be Specials should be commended and 
encouraged. They are supporting the community as 
well as giving their employees valuable skills which can 
enhance both their businesses and their employees’ 
own abilities.”
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NOTTINghAmshIrE 
cOUNTy shOw

Nottinghamshire’s K9 colleagues faced some competition 
as potential recruits line up for a taster of life on the front-
line at the Nottinghamshire County Show in Newark in May.

Here’s one potential future recruit learning the ropes with 
Special Sergeant James!

csE PUBLIc 
PrOTEcTION 
sPEcIALs ArrEsT 
28-yEAr-OLD IN sT 
ANN’s 
The Child Sexual Exploitation Disruption Special Constables 
have arrested a 28-year-old male in St Ann’s overnight for 

failing to appear at court.

The 28-year-old was due to appear at Nottingham 
Magistrates’ Court on Thursday 10 May following a charge 
of attempting to engage in sexual communication with a 
child. He failed to appear and a court warrant, not backed 
for bail, was issued.

The male was located at a property in St Ann’s by Special 
Constables, where he was arrested and detained in 
custody.

 fOrcE sET TO 
rEcrUIT DOzENs 
mOrE sPEcIAL 
cONsTABLEs
Nottinghamshire Police is on course to recruit dozens more 
Special Constables to help support Local Policing. 

The Citizens in Policing Department have confirmed plans 
to open recruitment on Friday 22 June for a period of two 
weeks.  

The Force currently has more than 180 Special Constables 
who provide front-line and specialist support across the 
Force. 

To find out more about the role and to apply once 
recruitment opens, visit:

www.nottinghamshire.police.uk/Specials

wEsT mErcIA 
sPEcIAL shOws 
grEAT cOUrAgE
Ben Perry, a Special Constable with West Mercia Police 
was off duty when he came across a vehicle that had 
been involved in a collision on the M42 , a busy stretch of 
motorway in the West Midlands.  When Ben came across 
the vehicle he did not hesitate to go and help those who 
had been in the collision. 

While Ben was assisting, he was struck by another vehicle 
and suffered serious injuries, resulting in the amputation of 
his lower right leg.  Ben is now recovering in hospital, having 
been through numerous amounts of surgery and suffering 
from other infections throughout his recovery. 

Deputy Chief Constable Amanda Blakeman said : 
“Ben acted selflessly, going above and beyond and putting 
his life in danger in order to help members of the public.  
This has had a significant and long term impact on his 
life both emotionally and physically.  However, Ben is as 
determined as ever to have a future career in policing”.   

“His positive attitude to his rehabilitation and the situation 
that he now finds himself in is truly overwhelming and he is 
a real inspiration to others and a stark reminder of the risks 
that we often put ourselves in, in order to protect others”. 

Ben joined the Special Constabulary on 13th October 2016 
and was just coming up to the completion of his portfolio 
to become independent just before the accident.  During 
his service his performance has been exceptional with Ben 
committing more than 450 hours in the last year which 
averages out at 37 hours per month. 

Sophie Paley, West Mercia’s Special Constabulary 
Coordinator said: “We are very proud of  Ben’s willpower and 
determination, he is very open and honest about how the 
incident has affected him both physically and mentally and 
is a huge inspiration for many”. 

“Ben has a passion for policing and helping others, Ben 

suffered these life changes injuries through putting his life 
at risk in order to protect members of the public, which is 
a courageous action to take and we are honored to have 
volunteers like Ben within our Special Constabulary”. 

“Since the accident, Ben has returned to the Police Station 
in which is based at and has a catch up with several of his 
colleagues”. 

“Ben has been overwhelmed by the support he has received 
and feels very much supported by the ‘Police Family’. West 
Mercia Police are looking forward to welcoming Ben back 
once he has fully recovered and will ensure support remains 
in place for Ben and his family.”

And finally a few words from Ben himself: “I am so grateful 
for the support that I have been given by my police family 
in West Mercia, but also the wider police family too, with 
messages from Specials, PCSOs and PCs, all the way to 
Chief Constables from Forces up and down the UK.

“It’s going to be a long road but so far, I’m doing well in my 
recovery. I’m still in a fair amount of pain and discomfort 
but I’m going from strength to strength. One of my biggest 
achievements is being able to stand up for the first time 
since the crash, albeit on one leg! I’ve been measured for 
my Prosthesis but it won’t be a while until that is made 
and fitted yet.  My end goal is to get back to being an 
operational Special. I know this won’t happen overnight but 
I’m determined to make it happen, no matter how long it 
takes.”

Funds are currently being raised to help with the 
adaptations required to his home and support him and his 
family going forward in this life changing situation.  If you 
would like to donate, the details can be found at:

www.justgiving.com/crowdfunding/benperry



22  SPECIAL IMPACT  ISSuE 31 ISSuE 31  SPECIAL IMPACT  23

Greater Manchester Police (GMP) 
hosted their annual Citizens in Policing 
Awards during National Volunteers 
Week and Specials Weekend.  There 
were 185 guests, including Special 
Constables, Police Support Volunteers, 
Volunteer Police Cadets and Team 
Leaders, Active Citizens, Employers, 
Sponsors, family guests, as well as the 
Deputy Mayor for Greater Manchester 
(Policing, Crime and Fire), Deputy Lord 
Lieutenant Barry Dixon and the High 
Sheriff of Manchester Doctor Robina 
Shah.

Chief Constable Ian Hopkins QPM 
hosted the event and Master of 
Ceremonies was Superintendent Paul 
Ruffle.  Specials Chief Inspector Dave 
Geeson closed the event on behalf of 

the Citizens in Policing, stepping in at 
the last minute to cover for the Chief 
Officer whose wife went into labour!

Particular thanks were given to the 
sponsors of the event, without whom 
the event could not take place. Stephen 
Jewell, Chief Information Security 
Officer from UKFast said: “It was a 
privilege to be invited to participate 
and meet some of the incredible people 
that volunteer for Greater Manchester 
Police.”

There was a charity raffle to raise funds 
for DanceSyndrome an organisation 
that empowers learning-disabled 
individuals through inclusive dance; Jen 
Blackwell, the founder, performed at the 
Awards and received a standing ovation. 

POLICE SuPPORT VOLuNTEER 
INDIVIDuAL

Winner: EMMA ShARROCK
Sponsor: GMCA

“Another great 
event which we were 

delighted to have 
supported”

Anthony Dillon, 
Willmott Dixon

POLICE SuPPORT VOLuNTEER 
TEAM

Winner: CybER & ECONOMIC 
CRIME uNIT (ECu) VOLuNTEERS 

Sponsor: MMU

VOLuNTEER POLICE CADET 
INDIVIDuAL

Winner: OLIVIA guy
Sponsor: High Sheriff Trust

VOLuNTEER POLICE CADET TEAM
Winner: TRAFFORD VPC

Sponsor: High Sheriff Trust

VOLuNTEER POLICE CADET TEAM 
LEADER 

Winner: ADNAN ALI 
Sponsor: Police Mutual

ACTIVE CITIzENS
Winner: NORMAN yOuNgER & 

ThE PRESTWICh ShOMRIM
Sponsor: Coop

CITIzENS IN POLICINg SuPPORT
Winner: TERRy bOughTON

Sponsor: UKFAST

Special Constabulary Individual 
Winner: SPECIAL SERgEANT JARED 

SIMPSON 
Sponsor: High Sheriff Trust

SPECIAL CONSTAbuLARy TEAM
Winner: The gMP Special 

Constabulary 
(for supporting the Arena Attack 22.5.17) 

Sponsor: Willmott Dixon

EMPLOyER SuPPORTED POLICINg
Winner: WILLMOTT DIxON 

Sponsor: Openreach

LEADERShIP 
Winner: SPECIAL ChIEF INSPECTOR 

DAVID gEESON
Sponsor: No 1 Copperpot

ThE WINNERS
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Get a quote before 4 October 2018 and you could be a winner!
1. Call 0800 032 8922 
2. Visit policemutual.co.uk/quote
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