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Take the wait out of waiting times: 
1. Call 0345 606 9901
2. Visit policemutual.co.uk/healthcare

We’re open from 
8.00am - 5.00pm Mon-Thurs
8.00am - 4.00pm Fri 

For non-urgent matters, you may have to wait up to 18 weeks* from your referral to see a NHS consultant. Ouch!  
Our healthcare cover takes the strain by giving you immediate access to treatment for you and your family as soon 
as you need it. Police Mutual Healthcare. What are you waiting for?

*You have the legal right to start your non-emergency NHS consultant-led treatment within a maximum of 18 weeks from referral, cited in the Handbook to the NHS Constitution www.nhs.uk 
Calls to 03 numbers usually cost no more than to geographic numbers (01 or 02) and are usually included in call packages, please check with your phone company if they are included in your 
package. For your security, all telephone calls are recorded and may be monitored. Police Mutual Assurance Society Limited (PMAS) is an incorporated friendly society. PMHC Limited (PMHC), 
trading as Police Mutual, is registered in England and Wales No. 03018474. The registered office for PMAS and PMHC is Alexandra House, Queen Street, Lichfield, Staffordshire WS13 6QS.
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I joined the SC in July 1971 and 
having served for 45 years now, I 
am proud to see that the original 
ethos of the Special Constabulary 
still remains today with many 
Specials policing right at the heart 
of their communities.  

When I am asked why I joined 
the Specials my response covers 
a number of reasons; I think my 
main reason was to help the 
local community but I had an 
inherent interest in policing (my 
Grandfather served in the Met as 
a regular constable) and also to 
do something different and useful 
with my spare time. Has it been a 
rewarding experience? Absolutely, I 
wouldn’t swop it for anything.

Of course, there have been huge 
changes over the last 185 years 
– for the better – and I have seen 
how the professionalisation of the 
SC over the last 20 years or so, has 
enabled us to police as equals with 
regular colleagues, attending and 
dealing with the same incidents.  
Added to which – many Forces now 
encourage Specials into specialist 
roles – for example Marine Units, 
Public Order Units and RPU’s 
-  something we would never have 
seen “back in the day.”  A career 
as a Special today means you 
learn new skills, have personal 
development opportunities and 
join an organisation that you can 
be proud of.

The diversity of the SC is something 
I am really pleased about  and 
have been so for many years 
now; the latest Home Office 
Police Workforce Bulletin states 
that 1,709 (11.6%) of the 14,784 

Special Constables who stated 
their ethnicity identified as BME 
showing that Specials are highly 
representative of the communities 
they serve. We should and indeed 
can do more to encourage 
people from our wide-ranging 
communities that we have now in 
England and Wales to join.

Whilst the headcount of the SC 
has declined over the last few 
years – we now stand at 15,996 
in England and Wales – and this 
may drop further with many forces 
opening their regular recruitment, 
however there  are some positive 
moves we can make.  For example 
- in the future we should seek 
to attract more “career Specials” 
through intelligent targeting of 
our recruitment activities and 
through that see citizens coming 
into the Specials who view it as a 
long term voluntary role bringing 
real benefits to the service with 
their skills and experience, but this 
will only work if forces are willing 
to listen and change.  Another 
positive is that Specials moving into 
the regulars offer such valuable 
experience having already policed 
in the community.

Also I am convinced that we 
(the SC) must continue to 
professionalise and much of our 
work in ASCCO is directed to 
ensure that changes to policing 
are both inclusive and appropriate 
for Specials. Examples of this are 
within such developments as: 
review of police initial recruitment 
– an opportunity to create 
alignment between regular and 
Specials recruitment, Assessment 
and Recognition of Competence 
(for the SC) – will help to ensure 
minimum standards across forces 
and raise competency levels, 
Police Education and Qualifications 
Framework – a real opportunity 
to accredit the skills and abilities 
learnt as a Special, and so on. We 
will continue to work with key 
stakeholders i.e. the Home Office, 
College of Policing, APCC and NPCC 
and staff associations towards 
ensuring the Special Constabulary 
is as fit for purpose as it needs to 
be.

With the current austerity I truly 
believe that forces could not 
provide the service that they do 
without the SC and wish to thank 
every one of my colleagues for the 
commitment they give day in and 
day out to the policing in England 
and Wales. 

We can be truly proud of our 185 
years and look forward with heads 
held high to an interesting and 
exciting future.

Nigel Green 
Chair, Association of Special 
Constabulary Chief Officers 
(ASCCO)
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SubScrIPtIoN ENquIrIES
If you would like to join Special 

Impacts e-subscription list please 
email the editor: 

tina.shelton@gmp.police.uk

Follow us on Twitter
@ScImpactMag

WELcoME

Note from Editor: 
I hope you enjoy this 
commemorative issue to 
celebrate 185 years of the Special 
Constabulary.  

The content of this issue features 
a number of ‘spotlight’ articles on 
Special Constables showing the 
breadth of diversity and skills that 
the Special Constabulary has.  

The Special Constabulary has 
come a long way from the world 
of having no personal safety 
equipment and very little training 
to becoming a professional, 
respected band of volunteers that 
they are today.

I am ever respectful of these 
local citizens who step up and 
take the oath to uphold the law 
in a voluntary role which is truly 
unique, and thank each of you for 
your commitment and dedication.

tina Shelton 
Editor

Front Page: 
Special Constable Jim Clark MSC
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SpecialS  prove Their worTh 
aT The angleSey Show 
This year’s Anglesey Show was a first in that 
it was predominantly policed by the North 
Wales Police Special Constabulary and 
although PCSO’s and ‘regulars’ joined their 
volunteer colleagues it was very much a 
‘Specials’ driven operation. 

During the course of the show Specials and 
their PCSO colleagues successfully found two 
missing 11 year old children on the Tuesday 
whilst an even younger child the following 
day who was quickly found.    Most effective 
was their visible and friendly presence which 
proved a huge reassurance to all show goers.

SouTh yorkShire Special 
aTTendS royal parTy 
SC Paul Brown from South Yorkshire 
Police, Special Constabulary, JSU Mounted 
Department, along with three other members 
of SYP, attended at HRH The Queen 90th 
Birthday celebrations in Windsor. 

SC Paul Brown competed in full uniform in 
Skill at Arms resulting in a 1st, 2nd in Sword 
Lance and Revolver and 5th in Individual 
Lance. The team also finish 4th in Service 
Team Jumping against 90 strong competitors, 
going through to the final in front of The 
Queen.

SpecialS SupporT 
Sunderland airShow 
Special Constables from Northumbria Police 
were stars of the Sunderland Airshow - a 
huge event for the North East, with huge 
crowds flocking to the seafront at Roker and 
Seaburn to enjoy the fantastic displays that 
span three days.  
 
Each year, the Special Constabulary turn out 
in force to offer their support, and this year 
was no exception with 33 Special Constables 
on duty over the weekend. 
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We have all had to deal with assaults, public order 
and theft but have you heard of hacking, cyber 
stalking, denial of service attacks, blackmail or revenge 
pornography? As technology evolves, so does crime 
and the Police Service are having to move with the 
times in order to provide a suitable response to what 
is becoming an increasing area of law enforcement. 

A new project involving specialist volunteers is helping 
Hampshire and Gloucestershire 
Constabulary’s to increase its 
skills in preventing and solving 
cybercrimes.

The Cyber Special Constable and 
Cyber Volunteer Programme 
(CSCV) under the remit of 
the Digital Investigation and 
Intelligence Capability Framework 
– People Strand - intends to 
introduce Special Constables and 
Police Volunteers into high tech crime units and cyber-
crime units to enhance and augment the capability 
already existing within each force. This will support the 
relevant strategic objective of the DII people Strand 8:

‘To introduce, under a dedicated ACSO lead, work streams 
to integrate Special Constables and volunteers into the DII 
Framework’

The DII Capability Framework sets out what UK 
Policing will need to be able to do deliver digital 
investigations and intelligence. These capabilities 
include Integration, Complexity Management, Sharing, 
Knowledge Management, Operational Assessment, 
Preservation, Capacity Augmentation and Operational 
Security. The DII Framework will tailor these 
capabilities to national, regional and local levels in line 

with their responsibilities. 

Over the last few years there 
has been significant progress 
in building some of these 
capabilities at national level 
(NCCU) and Regional (ROCUs), 
although at both of these levels 
there remains concerns round 
operational capacity. 

Special Constables (SC) and Police 
Support Volunteers’ (PSV) day-job, skills and abilities 
are often not recorded and in most cases not shared 
with digital investigation departments where these 
skills may be extremely useful. The CSCV programme 
aims to record the skills and abilities and engage 
with those SC’s and PSV’s with a view to get these 
volunteers to support the digital investigation and 
provide technical expertise to the cyber teams. 

In addition to this, the projects seeks to recruit new 
SC’s and PSV’s from the relevant industries to bring 
them into the cyber-crime and high tech crime units 
to provide capability and support for both operational 
requirements (in the form of tactical advisors) and for 
investigative procedures. 

The project sponsor is ACC Richard Berry 
(Gloucestershire) and has a fulltime project manager 
in charge of delivery and will work with the relevant 
digital investigation departments in both Hampshire 
and Gloucestershire Constabulary to create an 
operational model to record the skills of existing SC’s 
and PSV’s, to create a model to recruit from industry 
specialists into the Special Constabulary or Police 
Support Volunteers department and to set up a 
management system to utilise these volunteers and 
their skills in the investigation of digital crimes. 

The pilot is expected to be run for 12 months and 
started on 1 January 2016 with a mid-way review. The 
project is also monitored by the Office for Security 
and Counter Terrorism within the Home Office. On 
completion of the pilot the decision will be made to 
roll the model out nationally to all home office forces. 

Monday 18th January marked the start of the CSCV 
programme and was highlighted the former Home 
Secretary visiting the Forensic Innovation Centre at the 
University of Portsmouth.

Theresa May toured the award-winning facility 
meeting several of the new Cyber Specials. Cyber 
Volunteers, police officers and staff at the centre, 
and also met Simon Hayes, Police and Crime 
Commissioner for Hampshire, who has recently 
announced £1.5 million of funding for Hampshire 
Constabulary to combat cyber-crime.

Since the launch in January, Hampshire has signed 
up 4 existing Special Constables and is in the 
process of interviewing 36 new SC’s and PSV’s. A 
formal management structure exists to support the 
programme; this comprises a Special Superintendent 
(at Chief Officer Group level), a Special Inspector, a 
Special Sergeant and a lead PSV at the team level.

In the same way policing build partnerships in 
neighbourhood policing, they will work with the IT 
community to recruit new police volunteers and 
special constables with specific skills and experience 
to enhance expertise and effectiveness against new 
criminal threats.

Do you have any Cyber-based skills? Do you have 
any experience in digital forensics?The CSCV is 
looking for suitable candidates with IT experience in 
(but not limited to) the following areas:

- Digital forensics

- Network analysis

- Coding and programming

- Open source intelligence

- Network administration

- Pen-testing/Kali Linux experience

- Internet and dark web knowledge/experience

- Data Encryption, decryption, steganography

- DDOS, SQLI, XXS, CSRF

- Malware analysis

- Microsoft certification (MCSE, MCSD) 

- Cisco certification (CCDP, CCNP, CCDE, CCIE, 
CCAr. SCYBER)

Please contact:  cscvteam@hampshire.pnn.police.uk

DIGItAL ForENSIcS SuPErvISor SIMoN cuLLEN, ScIENtIFIc SuPPort SErvIcES 
MANAGEr SAMANthA hoWArD, thEN hoME SEcrEtAry thErESA MAy, PoLIcE 

AND crIME coMMISSIoNEr SIMoN hAyES, vIcE-chANcELLor ProFESSor 
GrAhAM GALbrAIth, AND chIEF SPEcIALS’ oFFIcE toM hAyE 

Photo crEDIt: uNIvErSIty oF PortSMouth

whaT iS cyber crime?

A volunteer involved in the pilot in hampshire 
constabulary said:  “I wanted to give back to 
my local area, so I contacted my manager who 
helped me get this setup and cleared internally 

at Cisco. That was three years ago now and I 
think Cisco get a better version of me back as a 

result. It was coincidental that this was an avenue 
I wanted to pursue, and now some of the skills 

and intelligence I’ve accrued over the past fifteen 
years in my day job around cyber security will 

benefit both me in my  work as well as increasing 
capability within policing cyber-crime.” 

 
Special Constable Stuart Moulton, 

Global Security Sales Operations for Cisco UK and 
Ireland
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cheShire rural nighT oF 
acTion 
Cheshire Specials from the Rural & Wildlife 
Crime Team held a Night of Action recently, in 
partnership with cross border officers from North 
Wales Police, the RSPCA, World Horse Welfare, 
National Vehicle Crime Intelligence Service and 
Datatag.  This specialist operation involved 
inviting members of the rural community to come 
out on patrol with them. Farmers, game keepers 
and rural residents attended the Police briefing 
and then set off, acting as spotters and reporting 
any suspicious vehicles or activity.  The team of 
19 Specials and 8 regular officers then reacted to 
these sightings.

The latest rural crime figures released by NFU in 
August revealed that rural crime in Cheshire is 
down 14% despite a rise in national figures. Equine 
crime in Cheshire is down 25% on 2014 and the 
cost of equine related thefts reduced by 41%.

lancaShire SpecialS 
parTicipaTe in Search 
Training exerciSe 
Twenty five Special Constables from Lancashire’s 
West Division based at Lancaster and Morecambe 
recently took place in a unique training exercise. 

They attended Wharton Crag, a well-known 
beauty spot where numerous high-risk missing 
from home individuals have been previously 
located. The activity was led by Police Search 
Advisors (PolSA) who wanted to build on the 
Special Constables previous theoretical input and 
put into practice everything that they had learnt. 
The exercise involved being given a scenario at 
a briefing, followed by the officers searching an 
area of difficult terrain as well as open areas.  
The exercise tested the Specials leadership and 
communication skills as well as their ability to 
quickly assess information provided to them. 
Inspector Bell said, “The exercise was a huge 
success. The commitment and enthusiasm shown 
by the officers engaged on the training exercise 
reminds us of the real value that the Special 
Constabulary not only brings to Lancashire 
Constabulary, but to the community as a whole.”

merSeySide Skyride 
Special Constables from Merseyside Police 
supported recent the ‘Skyride’ bike event, held in 
Liverpool.



The hiSTory 
oF The Special 
conSTabulary 
in The uk 
 
Up until the 9th Century policing as a whole 
was very much locally based, but the concept of 
‘constables’ was already in place, the most senior 
being the Constable of a Castle. Beneath him were 
high constables and petty constables, responsible 
for overseeing peace and order in local areas. This 
was still a fairly informal arrangement, however, 
and nothing like the properly ordered system of 
police we have now.

Common law has 
always required that 
all citizens had a legal 
obligation to come 
to the assistance of 
a police officer, but 
it was not until 1673 
that King Charles II 
ruled that citizens 
may be temporarily 
sworn in as constables 
during times of public 
disorder. This ruling 
was in response 
to rising public 
disorder relating to 

enforcement of religious conformity. If a citizen was 
summonsed before the magistrates to be sworn 
in as a Special Constable and refused to take the 
oath he was liable to be fined or imprisoned.  They 
had no uniforms but performed their duties in their 
smartest everyday clothes and wore an armband. 

The Act of 1673 was in force for centuries and 
was used to call up Special Constables on several 
occasions.

In 1819, the “Peterloo massacre” took place, where 
along with others, a Special Constable was killed, 
and an Act was then passed the following year 
which clarified the powers of magistrates to compel 
men to become Special Constables for use in time 
of public disorder.  Local authorities, however, were 
reluctant to appoint Special Constables despite this 
new Act.

In 1829 Sir Robert Peel set up a committee which 
would lead to the attestation of the first official 
police force in the UK.  The new police merely 
extended and rationalised the already efficient 

watch practices; 
the basic 
principles of 
policing were not 
changed and have 
not to this day.

In 1831, the 
Special Constables 
Act was 
introduced where 
“for the better 
preservation of 
the peace” two 
justices of the 
peace could appoint as many special constables 
as they liked to ‘combat tumult, riot or felony had 
taken place or was immediately apprehended, for 
the purpose of preserving the Peace’ should they 
consider existing police numbers inadequate for 
doing so. They were granted all “powers, authorities, 
advantages and immunities” as any serving full-time 
constable within their local authority and were also 
given the power in extraordinary circumstances 
to act in adjoining counties. Specials were to be 
issued with any articles or weapons that it was 
considered they might need in the execution of 
their duty. The Act dictated a fine of five pounds for 
anyone refusing to serve as a Special Constable and 
also empowered the local authorities to provide 
reasonable expenses.

Following 1831 there were many large societal 
changes which strained the new police service.  
Numbers of officers was always a concern therefore 
increased attention was paid to the Special 
Constabulary and in 1835 an additional Act was 
passed. This detailed the underpinning principal 
that Special Constables were volunteers and also 
widened their jurisdiction.

When war broke out across Europe in 1914, the 
second Special Constables Act was pushed through 
Parliament.  This changed the conditions under 
which a Special could be appointed - no longer 
was there a need for a “tumult, riot or felony to 
have taken place or be immediately apprehended”.  
Essentially, Specials could be appointed to support 
the police at any time which, as the country was 
now under war conditions, would be gravely 
needed.

SPECIAL IMPACT PAGE 11

KING chArLES II

SIr robErt PEEL

FIrSt WorLD WAr SPEcIALS
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However, it wasn’t until World War II that the Special 
Constabulary was utilised to its full potential. At 
the outbreak of the war there were no fewer than 
130,000 men enrolled in the Special Constabulary 
to cover new duties such as rationing and patrolling 
the blackout in addition to ordinary duties of 
maintaining law and order.

The below excerpt was taken from “The Specials,” 
written by Ronald Seth and published in 1961:

“on the afternoon of 31st August 1939 in view 
of the National Emergency, a decision was 
taken to mobilise the city of Edinburgh Special 
constabulary. by 10pm that evening, eighty 
percent of the force had reported for duty. they 
performed invaluable services in assisting the 
regular police by sharing all of the duties of 
the regular officers and played an important 
part in maintaining the efficiency of the Police 
during the war. the tours of duty which had 
been undertaken by the embers of the Special 
Constabulary since August 1939 were officially 
terminated on 30 September 1945. these duties 
were unpaid and carried out in addition to the 
normal civil occupations of the members. the 
aggregate number of hours worked during 
that period reached the remarkable total of 
3,087,171. This record exemplifies the spirit of 
good citizenship upon which the whole Special 
constabulary is based.”

As Britain moved into peacetime, the Special 
Constabulary was thanked for its work and largely 
dismissed.  From 118,000 strong in 1938 by 1975 
there were a mere 23,000 Special Constables in the 
whole of the country, a reduction of 80%.

Even in the 20th Century, there were still changes 
to be made to the basic make-up of the voluntary 
service - in 1949, in a major move after hundreds of 
years of inequality, women were allowed to join.

1950 FEMALE SPEcIAL bucKINGhAMShIrE

The Special Constabulary Long Service 
Medal was established by King George the 
fifth by Royal Warrant in 1919 to recognise 
courageous service during World War one.  

Special Constables who had completed Police 
service during the War had to serve only 
three years to become eligible for this award, 
others who had not served in the War, had 
to complete nine years of service with good 
conduct; which is still the case today.  

The name and rank of the recipient is 
engraved on the rim of the medal which is 
bronze with an effigy of Her Majesty on the 
front and the words “For faithful service in the 
Special Constabulary” on the rear.

Longer serving Special Constables are 
awarded a bar to go on the medal and 
a rosette to go on the ribbon for every 
additional 10 years of service

WENDovEr SPEcIALS 1939-1945

brADForD SPEcIALS 1970’S
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Several years later, the Police Act of 1964 finally 
established the Special Constabulary in its present 
form, and gave Chief Constables the power to 
appoint and manage Specials.

Currently, the Special Constabulary continues to 
play an invaluable and irreplaceable role assisting 
with modern policing.  Crime in its root form has 
not changed since the dawn of time, however, as 
technology has progressed, so has the methods 
of wrong-doing.  This historical journey has taken 
us forward through time where the basic premise 
of the Special Constable has not changed, only the 
duties expected of them in each era.

These days Specials are involved in neighbourhood 
policing - tackling long term issues, response roles 
- dealing with emergency calls through the 999 
system, patrolling the night-time economy to tackle 

public disorder and protect the vulnerable as well as 
investigating volume crime, roads policing, counter-
terrorism work, keeping  rural communities safe, 
crewing the Marine launches and tackling the ever-
growing problem of cyber-crime.  

One can only speculate as to how the role will 
change over the coming years.

toDAy’S SPEcIALS ArE INvoLvED IN SPEcIALISt roLES - hAMPShIrE MArINE SPEcIALS 2015

huMbErSIDE SPEcIALS trAIN For 
PSu DutIES 2012

SC Simon Bale 
MBE joined Avon & 
Somerset Special 
Constabulary 
in 1992 and the 
photo with the “K” 
plate Landrover 
was taken in 1994 
when he was first 
authorised to drive 

marked 4 x 4 police vehicles for rural patrols in the 
Exmoor and Quantock Areas of West Somerset for 
Avon and Somerset Police. Prior to 1994 Specials 
were not allowed to wear nato jumpers and had 
to parade in 
their tunics all 
the time.

Simon was 
pictured this 
year at the same 
location as 1994, 
with a newer 
Landrover!



SpoTlighT 
on…. 
Sophie Rahman now 24 years old, joined GMP Special 
Constabulary when she was just 18, and initially applied 
with a view to joining the regulars.  However, she has now 
decided she prefers to be a “career special”.  Sophie says, “I 
found out about the Specials through my mum who works 
as a Supervisor in the Operational Control Room (OCR), and 
my step-father who is a retired police sergeant and hostage 
negotiator.”  Sophie herself is a radio operator in the OCR 
now, and lives with her fiancé and two-year old son. When 
asked how she fits her special duties around work and family 
life she says, “With great difficulty; however I always manage 
to do above and beyond my hours as it’s something I really 
enjoy. I work Friday, Saturday and Sunday nights as a radio 
operator for GMP so I don’t really have much of a social 
life anyway, but the Specials makes up for it. I tend to do 
evening and night duties so I don’t miss much time with my 
son. My family are supportive, as I come from a big policing 
family; my fiancée is a police sergeant with GMP too.”

When Sophie was asked to tell us about the most impactive 
incident she has dealt with as a Special, she told us, “The one 
incident that has always stuck with me was attending at a 
respite care centre for disabled people. One of the residents 
unfortunately was choking on a latex glove. Upon arrival we 
were asked by the rapid response crew to take over the CPR 
for a short period. I was new in service at the time so this 
took me back at first, but given the circumstances I had to 
get to it straight away and commence CPR. Unfortunately the 
patient was pronounced dead a while after. The police were 
called initially for suspicious circumstances, however after 
having to break the news to the staff members who were 
extremely close with him we were told about his condition 
which was a fetish for latex which was the reason why he 
ended up putting the glove in his mouth. This job has always 
stuck with me as it was the first time I ever had to perform 
CPR on anyone; I also then had to break the news to his 

carers, which was extremely upsetting. However it taught me 
a lot about supporting people through something like that as 
well as teaching me about the different medical diseases and 
raised awareness to me about what the male was suffering.”

Sophie finishes by saying “I get such a lot of different 
experiences and skills from volunteering as a Special 
Constable and my role as special sergeant has given me 
strong leadership skills too.” 

SpoTlighT 
on…. 
Charlie Brown, 18, is a Special Constable who was attested 
in April this year. Charlie decided to join the Hertfordshire 
Special Constabulary to gain an insight into policing, wanting 
to be a Police Officer since a young age.  He is stationed at  
St Albans Police Station.

Charlie says, “The most impactive incident I have responded 
too on duty was a hanging. When I arrived I saw a sea of 
blue flashing lights with an army of paramedics and other 
officers. This was my first death and the first body I had 
seen. I was given the task to stay with the family and offer 
support and then scene guard once paramedics had finished 
their procedures. I felt shocked when I first saw the body 
but the whole time I was on scene I was calm and collective 
and felt fine with what I was doing. Once the scene was 
lifted and undertakers had removed the body I walked back 
down a path to leave the scene. As I gave my apologies and 
sympathy to the family I was stunned that they thanked me 
for what I had done whilst being there. They were currently 
having one of the worst days of their lives and yet managed 
to thank a police officer for standing there with their 
deceased relative.”

“I feel my family and friends are all proud of me being a 
Special Constable and take interest in what I do. I gain the 
sense of achievement and pride when I come off shift. I like 
to know that in some way I have helped someone or a group 
of people in my day or night.”
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SpoTlighT 
on..... 
James Cannings, 18, is a Customer Service 
Apprentice for Rochdale Hornets RLFC. James 
joined GMP Special Constabulary because he felt 
his time as a Volunteer Police Cadet made it clear 
that ultimately he wanted a career as a Police 
Officer. 

James says, “The Specials is an excellent 
opportunity to really put myself in a great position 
to chase my career dreams; I completed my initial 
training in August and police from Rochdale 
Division.  I fit my special duties in with work quite 
easily as my employer is quite understanding, 
realising that being a Special takes a lot of 
commitment. They also they recognise the positives 
of having a Special in their workforce.”

“My social life has improved as I’ve made a lot of 
new friends in training. My family is very proud of 
me being in the Specials recognising I will be doing 
a difficult job voluntarily as well as my paid role.“

“The training aspect of the Specials course is 
really informative and intense.  I had to give up 
17 Saturday’s straight to complete it. I do feel like 
it has prepared me well to deal with the many 

challenges of policing in Greater Manchester.  The 
Officer Safety Training (OST) was across nine days,  
where we did handcuffing, CS Spray and baton 
training. The fitness test was fine as I was already 
quite fit so didn’t have to do too much training for 
it, but the OST was quite difficult on the arms as 
you are using them in different positions than you 
would normally- but i guess that’s a good thing!”

“I hope to gain lots of experience dealing with lots 
of different people and situations that I haven’t had 
to deal with before and this will help prepare me to 
become a regular officer.“

In addition to all of the above James has also been 
to Uganda on a charity trip on behalf of Retrak to 
help street children.

SoPhIE WIth hEr SoN oLIvEr



Special conSTabulary  1831-2016



Keith Smith, 72, is a retired pilot who volunteers 5 
days a week as a Special Constable in his locality of 
Woodham Ferrers, Essex. He has served in the Es-
sex Special Constabulary for 19 years, and joined to 
help his community, having seen an appeal in the 
local newspaper for local people to become Parish 
Constables to look after their own village.  Keith 
performed this role for four years until the intro-
duction of CS Spray, which resulted in the scheme 
being abandoned. 

Keith now volunteers as a Roads Policing Officer 
with the Casualty Reduction Section. His team pro-
motes road safety and patrols the entire county en-
forcing traffic law and targeting travelling criminals.

When asked what he gets from being a special 
Keith said, “General satisfaction from keeping our 
roads safe. The role also provides a great deal of 
variety and keeps my brain working. I also enjoy 
the comradeship and a feeling of belonging to a 
wider family.”

Keith continued “I have been to many incidents 
over the years including a fatal plane crash, which 
as a retired pilot was quite impactive.  More recent-
ly, I dealt with a fatal Road Traffic Collision which 
left an impression as the victim was known to me. “

“I have seen many changes in the Special Con-
stabulary over the last 19 years; when I joined I 
could not have foreseen the number of changes 
for the better that have taken place. I am now a 
fully trained roads policing officer with response 
driving permit and vehicle prohibition powers and 
all the other capabilities that go with being a traffic 
officer.”
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SpoTlighT 
on….
Malcom Pack, 64 years, joined GMP Special 
Constabulary in May 2015 having retired from a 
successful career in banking after 44 years.  Malcolm 
always had a desire to be a police officer, but with a 
family to support did not feel he could give his career 
up in banking.  Malcolm says, “My interest was re-
kindled by seeing my son undertake the role of a 
Special and upon retirement I decided to see if there 
was an age limit on joining the Specials. To my surprise 
and delight there wasn’t, so I decided to see if I could 
make the “grade” and fulfil  my ambition of being a 
Police Officer.”

“As my wife is still in full time employment as a Higher 
Level Teaching Assistant in a local school, I undertake  
my Specials duties during the week. I usually do two 
days a week on the 07.00hrs to 17.00hrs shift on a 
Wednesday and Friday but adapt this when my wife 
has holiday breaks. Working in this fashion means I 
am able to keep the weekend and evenings free to 
spend time with my wife. It also gives me sufficient 
time to go to the gym or out riding my motorcycle.  My 
wife and son have been very supportive, and my wife 
commented on how proud she felt when she attended 
my Attestation evening.”

“I am learning constantly about how to deal with 
different situations both from a legal aspect and a 
common sense approach. Every situation that I attend, 
despite my age, is a learning curve and I am full of 
admiration for the way in which regular colleagues 
deal with trials and tribulations on a daily basis. I get 
an immense sense of satisfaction and pride that I am 
contributing to GMP, and that by working alongside 
my Regular colleagues I am helping to make a 
difference by supporting them in reducing crime and 
criminal activity within my home town of Manchester. 
I also get a great sense of achievement in assisting 
members of the public that we deal with, for example,  
those suffering from mental health issues, drink and 
drugs problems, and so on.”

“I parade with the City of Manchester Division and 
initially my duties then consisted of Neighbourhood 
Policing, assisting in following up crimes with them 

and conducting warrants. Since the new force policing 
model I have been patrolling with response officers, 
which as you can imagine, means you never know 
what you are turning out to!”

“I found the Specials initial training to be very 
informative and well presented. It was useful to have a 
choice of days to attend the courses as this meant that 
you could choose a day to fit around your personal 
life. The trainers were approachable and always 
willing to assist you with any queries. The Officer 
Safety Training (OST) course was very demanding 
but at the same time very enjoyable. The fitness test 
was probably the most nerve racking time for myself 
because it takes place at the beginning of the OST 
and if you fail it you cannot continue. Fortunately, the 
course students on my intake were all very supportive 
of each other throughout and everyone passed the 
initial fitness test and was able to continue. You do 
need to train for it though and preparation is the 
key. Experiencing CS spray directly in the face was 
something that will probably stay with me for a long 
time!”

“In the short time that I have been a Special there is 
one incident that comes to  mind. A case was a male 
who was self-harming and a potential suicide risk. I 
was working on Response and we were the first on 
the scene. Having gained entry to his residence the 
male was violent and abusive towards us and the 
paramedics, it was necessary to restrain him in order 
to conduct a search for weapons as he had literally 
sliced his arm open. I found a large knife concealed 
behind his back and safely removed it. Once we had 
dispatched him to hospital and were on our way 
back to the station my colleague said, “At least we 
can finish our shift knowing that we have potentially 
saved someone’s life tonight.”  I hadn’t really thought 
of it in that way as I was concentrating on dealing with 
the situation, but when I thought about it on the way 
home I felt really good.”

“A second incident that springs to mind is being 
involved in the search for a missing elderly male, after 
his wife reported that he had left the house in the 
morning and she did not know where he had gone. My 
Regular colleague and myself were first on the scene 
and as the male suffered from dementia and needed 
other medication, time was of the essence. It was 
eye opening to experience the amount of time and 
resources that were put into place in order to find this 

elderly gentleman, and to be involved at every level 
including the high level briefing with the Inspector 
commanding the search criteria. The gentleman was 
eventually found safe and well and returned to his 
wife and family. Fortunately, he was none the wiser 
about the concerns that had been raised and joked 
that he ‘had had a lovely trip out and that the PCSO 
who had escorted him home was a lovely girl.’

“From my point of view it was very rewarding to have 
a positive outcome, as well as having the regular 
supervision to thank me for my input and involvement 
in the whole process and acknowledge the part that I 
had played.”

“Finally, I think it is important to acknowledge the 
assistance that the regular officers give you when you 
are working with them and to  listen to their advice 
and what they say. They have a very demanding job to 
do, and the officers that I have worked with have been 
nothing but supportive of me. I can only speak for 
myself, but the last thing that they need when dealing 
with a difficult situation is to have to worry about what 
you may do, due to inexperience.”

“Every time I put on my uniform I feel a great sense of 
pride and achievement. Becoming a Special is one of 
the best decisions that I have taken.”

”I think it is important to acknowledge 
the assistance that the regular 
Officers give you when you are 

working with them and to  listen to 
their advice and what they say. they 
have a very demanding job to do, and 
the Officers that I have worked with 
have been nothing but supportive of 

me. I can only speak for myself, but the 
last thing that they need when dealing 
with a difficult situation is to have to 
worry about what you may do, due to 

inexperience.”

SpoTlighT on….



Music was provided by the Hampshire Police Male 
Voice choir, led by musical director Mrs Terri Freeman, 
and by Bugler Greg Walker from the Hampshire Police 
Band who performed the Last Post to honour those 
officers who made the ultimate sacrifice.

All of the Force’s district and specialist teams were 
represented with over 200 Special Constables 
attending the event, each unit being led to the front 

by a senior SC for an official photograph taken by the 
Force Photographer with the Chief Constable and the 
Chief Officer.  Every officer received a commemorative 
memento of the evening - a Metropolitan Police 
whistle (the original design made by the original 
company) stamped with the words “Special 
Constabulary 1831-2016”.

The entire event was organised and managed by a 
team from Hampshire’s Special Constabulary who 
worked tirelessly over the course of many months 
to put on the evening’s festivities.  Several ‘tweets’ 
were sent out with the hashtag #HSC185 prior to the 
ceremony with historical facts selected to build on 
people’s enthusiasm.

The evening was supported by colleagues from Sussex 
and Surrey Special Constabularies who diligently 
patrolled the exterior of the Cathedral in the rain to 
ensure that the evening went off without any issues.

The event was such a success that plans are already in 
place for the 200th anniversary in 2031!
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With the support of both the previous and the current 
Police and Crime Commissioner, Hampshire Special 
Constabulary held a series of events across the 
summer to mark the 185th anniversary of the Special 
Constables Act 1831, the law which formally founded 
the Special Constabulary.

The biggest of these was a formal ceremony on 28th 
June 2016 at Winchester Cathedral, comprising a 
formal guard of honour, speeches, music, and the 
presentation of medals; all hosted by Alastair Stewart 
OBE.

The event was attended by Vice Lord Lieutenant Mrs 
Lindsay Fox, the High Sheriff of Hampshire, the High 
Sheriff of the Isle of Wight, the Mayor of Winchester, 
Chief Constable Olivia Pinkney, PCC Michael Lane, 
the chair of the Hampshire Police Federation, ex-PCC 

Simon Hayes, numerous high ranking regular officers, 
Chief Officers from other Special Constabularies from 
around the country plus many friends and families.  In 
total over 800 people attended the Cathedral which 
was packed to the rafters!

Throughout the night, Mr Stewart gave a wonderfully 
enthusiastic account of the history of Volunteer 
Policing since Anglo-Saxon times where unpaid 
members of the public were appointed with “special 
powers” to enforce the law and keep the peace.  He led 
those present on a journey through time from the first 
usage of the term “Special Constable” in 1673 by King 
Charles II to the 1831 Special Constables Act, spoke of 
the acts of bravery during both World Wars and spoke 
about how SCs in Hampshire are now utilised in every 
aspect of policing; a very modern volunteer Force that 
has moved with the times.

hampShire mark 185 yearS



It seems appropriate 
to pay tribute 
to those Special 
Constables that we 
have lost this year.
Special chieF oFFicer peTer 
howellS – gwenT police

 
Peter was a Special Constable for more than 
40 years, his last role that of Chief Officer. He 
was also a founding member of the Central 
Beacons Mountain Rescue Team. These 
efforts earned Peter an OBE in 2005. The 
68-year-old electrical engineer, originally 
from Dowlais, Merthyr Tydfil, sadly lost his 
eight-month battle with cancer on 25 January 
this year.

Earlier this year, the National Special 
Constabulary Conference 
took place in Gwent and 
its designated charity 
was the Central Beacons 
Mountain Rescue Team in 
memory of Peter.  Money 
was raised at the charity 
gala dinner through the 
sale of  specially designed 

commemorative 185 years pin badges.

Special conSTable 
SamanTha derbyShire – 
greaTer mancheSTer police 
 

Samantha tragically lost her life on 4 July this 
year having been involved in a fatal incident 
on the M61 motorway. Samantha, 23 years of 
age, had been a Special Constable with GMP 
as well as a member of police staff, and was 
about to join the regular force.

Special conSTable amanda 
wood – norThampTonShire 
police

Amanda tragically died in July this year whilst 
on holiday in Spain.  Amanda, who was also a 
member of police staff with 
Northamptonshire police, was based at 
Rushden for her volunteer duties, and was 
also the East Northants sector coordinator. 
She had been a Special Constable for 18 
months. 
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On Thursday 21st July Cheshire Special 
Constabulary were notified of the death 
of a serving Special Constable, Ryan 
O’Hara aged 22. Ryan passed away 
suddenly in his sleep at his family home 
in Culcheth, Warrington. 

Ryan’s parents Anne and Coleman were 
supported by a family liaison officer from 
the Special Constabulary.

Ryan had joined the Special 
Constabulary in 2014 as part of his 
studies at the University of Chester - 
Warrington Campus whilst completing 
a BSc Community Policing and Criminal 
Investigation Foundation Degree. His goal 
was to join the regulars.

Ryan’s journey had not been an easy one, 
Ryan attended the McGuire Programme 
which helped him to overcome and 
control a stutter that he’d struggled with 
since childhood; but he didn’t let this 
stop him and was determined to pursue 
his dream of becoming a Police officer. 
Once Ryan had completed the McGuire 
Programme he felt confident and said to 
his mum Anne “I no longer have to sit in 
the corner and just listen, I can now make 
myself heard”. 

Following the request from Ryan’s family, 
members of the Special Constabulary 
came together to give Ryan a funeral 
service that any officer would be proud 
of. 

On Friday 6th August Ryan’s flag draped 
coffin was escorted to St Lewis’ Catholic 
Church in Croft near Warrington by 
two police motorcycle outriders, where it was met by 

members of the Special Constabulary drill 
team who along with two of Ryan’s best 
friends carried Ryan on his final journey. 

Police and Crime Commissioner David 
Keane, Assistant Chief Constable 
Sarah Boycott and Cheshire Special 
Constabulary Chief Officer Celvyn Jones 
attended the service standing side by side 
with Ryan’s colleagues to form a guard of 
honour lining the path to the church. 

Following the service Ryan’s mum Anne 
said “As far as funerals can go, it was 
beautiful and I was overwhelmed by the 
amount of people who took the time to 
come. It’s been tough but I would just like 
to say thank you to everyone who has 
helped, without their support and lovely 
words about Ryan I don’t know how I 
would have coped”. 

Chief Officer Celvyn Jones said: “We were 
all shocked and saddened to hear of 
Ryan’s passing. From the many people I 
have spoken to it is clear that Ryan will be 
very much missed by all those who were 
lucky enough to know him. He was a very 
caring and selfless person who put others 
first. I am immensely proud of Ryan for 
his achievements. I am also very proud of 
the Specials team who took a great deal 
of care in planning and delivering a truly 
fitting farewell to Ryan.” 

Ryan will always be remembered.
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1ST world lgbT 
conFerence For 
criminal JuSTice 
proFeSSionalS 
Article by Deputy Chief Officer Darren Taylor, 
Norfolk Special constabulary

In August, I had the honour to be part of the UK 
Police contingent at the 1st World LGBT (Lesbian, 
Gay, Bisexual and Transgendered) Criminal Justice 
Conference in Amsterdam, organised by the Dutch 
National Police Service, with the theme “To Connect 
and Inspire”.

Participants included police and criminal justice 
organisations from 26 countries, and combined 
keynote speakers, presentations and workshops.  

There were inspirational speakers, like Reverend 
Mpho A. Tutu speaking of challenges for LGBT people 
in South Africa, sharing personal experiences and 
breaking down barriers.  

A moving session came from Canadian Constable, Tad 
Milmine who was subject to terrible abuse as a child 
and attempted suicide.  He found strength and fulfilled 
a lifetime ambition to join the police.  Shocked by a 
teenager who took their own life due to homophobic 
bullying, he created an ‘anti-bullying’ program and has 
been credited with saving 34 lives to date;  a true story 
of determination and courage.

The conference balanced the appalling and at times 
horrific treatment in Uganda & Pakistan where LGBT 
individuals are tortured, imprisoned and killed against 
truly inspiring stories of hope, courage, change and 
the need to work together to build a fair world, free of 
prejudice.

It was fascinating to meet with officers from around 
the world, hearing the reality of being a patrol officer 
in the USA with the threat of gun violence, or policing 

the aboriginal community in the desserts of Australia.  

The final day was Euro Pride, Europe’s biggest pride 
a positive stance against discrimination and violence 
toward LGBT people promoting dignity, equality rights, 
celebrate sexual diversity and gender variance.  The 
Police had a boat with representation of officers from 
around the world.

The conference reaffirmed the value of inclusion, 
both to individuals and organisations; increased 
recruitment, retention, higher motivation, satisfaction 
and cultural inclusiveness.  
 
I’ve been working as an officer within the LGBT 
community since the late 90’s, building relationships 
between the Police, local communities and Norfolk 
Constabulary support network.  I’m leading a 
national work stream to ensure that each regional 
LGBT network consider how best to reach out to SC 
colleagues. 

If you would like more information, please contact: 
taylord1@norfolk.pnn.police.uk & Follow @
DCOdarrentaylor & @LGBTpoliceuk



MArtIN ADAMS – cuMbrIA 
coNStAbuLAry 
Martin Adams, 51 years old, is a Tesco Home Shopping 
Delivery Driver from Carlisle.  He joined Cumbria 
Special Constabulary in December 1992 and holds 
the role of Special Sergeant.  Martin says, “I always 
wanted to be part of the police but with most things, 
life takes over.  I then chatted with some specials at a 
local event and made the decision to apply; this was 
the same year as SC Glen Goodman was murdered 
which spurred me on to join. My day jobs current shift 
pattern means time is tight, however the new ESP 
will give me greater chance to plan duties; it’s nice to 
recognised by Tesco for my policing duties.” 

When asked what he enjoys about being a special, 
Martin continues, “This I find a very hard question to 
answer; I have attended so many incidents, all with 
different outcomes, for example the most impactive 
incident I attended was in my first 12 months of 
service. I rescued a woman from a swollen river and 
received a Chief Constable’s commendation and a 
Royal Humane Society Award.  I like to think I am good 
humoured with members of the public; but equally 
I am professional when dealing with confrontational 
incidents.  Even after 24 years, it’s the small things that 
make you smile and realising that as a police officer 
you have affected someone’s life and this will always 
remain with me.”
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Tesco is the first national supermarket retailer in the 
UK to sign up to Employer Supported Policing (ESP) for 
its staff who are Special Constables. In June this year, 
it was agreed that in addition to the 10 days unpaid 
leave available for volunteer training, 5 additional 
paid leave days will be given to staff for their 
Special Constabulary duties.  We look at two Special 
Constables who work for Tesco.

AShLEy roSSbottoM – GrEAtEr 
MANchEStEr PoLIcE 
Ashley joined the Special Constabulary in November 
2014 and volunteers at Trafford Division. He works 
at the Tesco store in East Didsbury Manchester 
as both Community Champion and Store Team 
Support (supervisory role). Ashley joined the Special 
Constabulary because he wanted to have a purpose in 
the community, to help people where he can, and to 
be a role model for what Greater Manchester Police 
stands for.  Ashley says,  “I get a great sense of self-
worth from being a Special Constable, whether I am 
on routine patrol or attending an incident - the public 
will always turn to you for help and it’s a great feeling 
when you can help someone.  I also like the fact that I 
am able to support my police colleagues too.”  

Ashely is married with two young children and fits 
his volunteering around childcare commitments.  
Ashley continues, “Tesco has been really supportive of 
providing help in the community, and I volunteer as 
many hours as I can in the spare time that I have.  The 

new Employer Supported Policing (ESP) leave will help 
massively.  The extra 5 days paid leave means I can 
support policing operations that I wouldn’t usually be 
able to get the chance to undertake, and this in turn 
will enable me to learn new skills which I can transfer 
back to my paid role.  I really enjoy being a Special; at 
times it can be a challenge, but meeting new people, 
creating new friends within the police service, plus 
serving the community is what it’s all about!”
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Specials from Hertfordshire Constabulary and the 
Metropolitan Police Service worked together as part 
of recent a cross-border road safety campaign.  The 
operation took place at South Mimms service station, 
which is located at the busy roundabout of Bignell’s 
Corner, between the M25 and A1M.

The aim of the operation was to reduce crime in the 
area and make it a hostile environment for those 
wishing to commit crime. It also aimed to identify and 
seize vehicles being driven unlawfully and to educate 
drivers about the dangers of drink and drug driving 
as well as to arrest anyone who has committed such 
offences. A free car safety check was also offered to all 
vehicles that were stopped.

The Special Constables were joined on the day by 
immigration officers, licensing officers from Hertsmere 
Borough Council and one of Hertfordshire’s Police 
Support Volunteers who assisted with administration.

Officers also assisted in a medical emergency during 
the operation. An elderly gentleman collided with an 
object on the A1M and pulled into the services to call 
for recovery. He subsequently became unwell and 
officers were alerted to the situation by the recovery 
driver. An ambulance was called and the gentleman 
was taken to hospital.

Between 11am and 5pm, a total of 140 vehicles were 
stopped.  

Two vehicles were searched, two people were 
arrested, one for overstaying on a student visa and 
one for possession of cannabis and refusing to provide 
a roadside drugs test.

Fifteen VDRS (Vehicle Defect Rectification Scheme) 
were issued and 25 TORs (Traffic Offence Report) were 
issued for motoring offences including:

• Not having road tax

• Using a mobile phone while driving

• Not having an MOT

• Not having any insurance

• Not wearing a seatbelt

• Window tints that were too dark

Temporary Special Inspector Andrew Lobel, who 
organised the operation, said, “This event showed 
the willingness, dedication and commitment between 
the volunteer police officers from both Hertfordshire 
and the Metropolitan Police.  They worked together 
to serve their local communities and denied criminals 
the use of the roads network, making them safer 
and reducing crime through visibility. We had a 
very positive response from members of the public 
who said they felt safer seeing these types of large 
operations which clearly go some way to disrupt 
crime.”

herTFordShire & meTropoliTan police SpecialS 
Join ForceS To drive home road SaFeTy

Dorset Police, with Dorset Road Safe partners, operate 
the ‘No Excuse’ campaign as part of the Force’s priority 
objective to reduce the number of people killed or 
seriously injured on Dorset’s roads. 

The campaign uses a combination of enforcement 
and education to tackle the ‘Fatal Five’ on Dorset’s 
roads. The Fatal Five are the most risky 
behaviours that No Excuse addresses:

• Drink and drug driving

• Excessive and inappropriate speed

• Not wearing a seatbelt

• Driver distractions such as using a 
hand-held mobile phone

• Careless driving

In October 2014, the full time No Excuse team was 
formed from regular officers. However, with only six 
police constables and one sergeant, there was only so 
much they could do. Considering the Force had near 
on 200 speeding complaints to deal with, this was 
no small task, therefore six Special Constables were 
recruited into the team.

The Specials are all trained in the same way as their 
regular colleagues, and Continuous Professional 
Development (CPD) days are a regular occurrence for 
all to ensure skills are maintained. Each Special on the 
team undertakes at least one shift a month with the 
regular team to promote cohesive working. 

When the No Excuse Team is on rest days, the Specials 
arrange their own duties. This gives extra coverage for 
the Force both in terms of deployable resources and at 
the complaint/collision site.

The Specials participation has been hugely successful 
and they have received praiseworthy emails and 
letters from members of the public who have 
experienced their high levels of professionalism.  
The team has also been commended by Dorset PCC, 
Martyn Underhill, who accompanied the Specials on a 
‘surround a town’ operation in March 2016. 

Dorset Police is part of a Strategic Alliance with Devon 
and Cornwall Police, who have indicated that they 
would like to replicate the model Dorset has. Specials 
from the No Excuse team have recently been across to 
Dartmoor to take part in a joint Specials operation.

The team is extremely committed and 
often work very long hours to achieve 
the aims of the unit. They have made 
a direct contribution to improving 
public satisfaction within communities 
who are concerned about speeding/
ASB vehicles.  There are some exciting 
developments on the way, and the 

Specials will play a keen part in this.

The no excuSe SpecialS

DurING A ‘cAr 
cruISE’ oPErAtIoN 

cArrIED out by 
thE SPEcIALS 

tEAM, tWo cArS 
ArE SEIzED For 

cArELESS DrIvING

SPEcIAL coNStAbLE SIMoN MILLEr AND 
SErGEANt StuArt PItMAN coNDuctING 
SPEEDING chEcKS IN A hIGh rISK ArEA



Lord Ferrers Special 
constabulary Individual Award

Winner: SC Bobby Dev 
South Yorkshire Police

Lord Ferrers Special 
constabulary team Award 

Winner: West Yorkshire Police 
Safeguarding Team

Employer Supported Policing 
Award

Winner: Greater Manchester 
Police & Openreach BT

Police Support volunteer 
Individual Award

Winner: Adam Maxwell 
National Crime Agency

volunteer Police cadet Award
Winner: Tarik Hardadou 

Metropolitan Police Service

Leadership Award
Winner: Celvyn Jones, Cheshire 

Police

Police Support volunteer team 
Award

Winner: REVIVE Lincolnshire 
Police

volunteer Police cadet team 
Award

Joint Winner: Cleveland Police 
Cadets

volunteer Police cadet team 
Award

Joint Winner: Metropolitan Police 
Specialist Crime and Operation 

Youth Council
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The Lord Ferrer’s Awards 2016 was hosted by the 
Home Office in London on 15 September.   These 
annual national awards provide an excellent 
opportunity to recognise the huge contributions that 
Special Constables, Police Support Volunteers and 
Volunteer Police Cadets give to policing throughout 
England and Wales.

This year there were nearly 300 nominations across 8 
categories. Rob Beckley QPM, Honorary Vice President 
of Special Constabulary Chief Officers, welcomed the 
guests saying “how humbled he was to be here with 
people who have contributed so much.”

Brandon Lewis MP,   Minister of State for Policing and 
the Fire Service gave the opening address saying, “This 
is the 23rd year of the Ferrers Awards and I hope they 
continue to celebrate the inspiring efforts you make as 
volunteers every day.”   

The Home Secretary, Rt Hon Amber Rudd MP, 
presented several of the awards and said, “I am  truly 
in awe of the work police and other law enforcement 
do day in and day out to keep this country, and its 
citizens,  safe – and that means the work that you 
all do. Thank you every one of you for the work that 

you do for policing and for your country.”  The Home 
Secretary also announced that there would be a new 
category for next year’s awards ‘Technical Innovation’.

Chief Constable Dave Jones, NPCC National Lead for 
Citizens in Policing and Paul Lincoln, Director General 
of Crime, Policing and Fire Group, Home Office were 
also invited to the stage to present awards.  Nigel 
Green, Chair of the Association of Special Constabulary 
Chief Officers, presented a new category award for 
this year – the Leadership award.

ruNNErS uP 
Lord Ferrers Special constabulary Individual Award: Steven Lindsay, Gloucestershire Police

Lord Ferrers Special constabulary team Award: City of London Police Professional Standards Department Team

Employer Supported Policing:  Linfield Mount, West Yorkshire Police

Police Support volunteer Individual Award: Jill Hipson, Hertfordshire Police

Police cadet Individual Award: Mateusz Strzeszewski, Lancashire Constabulary

Leadership Award: Craig Batham, South Yorkshire Police

Police Support volunteer team Award: Royal Princess Corp First Aid Nursing Yeomanry, City of London Police

honourable mention: Clive Broadhurst, West Midlands Police

lord FerrerS awardS 2016
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