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Following 34 years as a police officer including 13 as 
a chief constable I am leaving policing at the end of 
October. Since 1998 I have held national responsibility 
among police chiefs for the Special Constabulary and 
this is one of the aspects of my career which gives 
me most pride. During that time I have seen huge 
development in the professionalism and contribution 
of the Specials. At one time it was seriously doubted 
whether volunteer police officers could achieve the 
standards of expertise required in the modern world 
of policing but the Specials rose to the challenge. The 
relationship with regular officers has been transformed 
and there is so much respect and admiration for this 
great example of personal sacrifice and dedication 
to public service. Over my time I have become more 
convinced of the need for active citizenship, for local 
people to play their part in making their area safer. 
This is at the heart of the British policing model not 
only the police working with local people to solve local 
problems but local citizens being able to step forward 
and take on the powers and responsibilities of being a 
police officer on a voluntary unpaid basis. I have met so 
many inspirational Specials during my career who give 
so much of their time week in week out. They operate 
under huge public expectation and scrutiny and yet 
very rarely let us down. Specials are more important 
than ever not because of the budget cuts forces are 
facing but rather that our link with the public is ever 
more important to the success of policing. I would 
like to express my great personal appreciation for all 
the time and effort given by members of the Special 
Constabulary - one of the most remarkable examples of 
voluntary service you can think of .   

Sir Peter Fahy, QPM 
Chief Constable, Greater Manchester Police
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WeLCoMe
sir peter Fahy – A Tribute

I first met Sir Peter long 
before his Knighthood 
in 1998 and was 
immediately impressed 
by his enthusiasm, 
vision, commitment and 
dedication to the Special 
Constabulary at a time 
when the specials were 
often viewed as an insignificant and at times irritating 
“add-on” to the police service. Sir Peter and, at times, 
had a different view and through his vision for this under 
used resource, challenged that thinking and started what 
was a long but successful journey of professionalising 
the Specials. Way back then the Special Constabulary 
numbers dwindled to some 10,000 and many asked (if 
not openly) was there a need for Specials? 

I know that Sir Peter worked tirelessly to persuade 
the Home office to invest in the Special Constabulary 
through “The Capacity Building Fund” over some 4 years. 
This laid the foundation for growth in numbers but 
perhaps more importantly proper recruitment, training 
and development standards to raise the quality and 
professionalism that we take for granted today.

Further, in 2005 Sir Peter expressed concerns over the 
leadership of the Special Constabulary; this in turn led to 
the first Special Constabulary National Strategy in 2006 
which was adopted and through Sir Peters influence 
was supported by the Home Office, ACPO and the NPIA 
proved to be a catalyst for further investment in the 
professionalisation of the Specials, its legacy remains 
today.

Sir Peter also supported the creation and ongoing 
development of ASCCO being the first President, 
only giving this up on retirement and has helped us 
to become a recognised professional organisation 
worthy of representing the Specials Constabulary with 
stakeholders.

On behalf of the whole Special Constabulary I offer 
our sincere thanks to your leadership and sustained 
commitment and indeed enthusiasm that has made 
such a difference to what was an underutilised resource 
into the professional body it is today.

We all wish you a long, healthy and happy retirement.

Nigel Green, Chair, Association of Special Constabulary 
Chief Officers (ASCCO)
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Greater Manchester Police has been delivering 
Leadership Training to their Special Constabulary within 
the Region across the summer.   The first Module – 
People Management - (2 days classroom) covers the 
softer skills of leadership such as Ethical Decision 
Making, Unconscious Bias, Motivation and Emotional 
Intelligence,   with an emphasis on managing difficult 
conversations.

Police Constable Nicholas 
Warburton, who delivers the 
training, said “From our point of 
view, we thought the weekend 
was really good, and enjoyed 
delivering it, but  it’s not always 
easy to gauge how much people 
took from it when you are 
stood at the front. I was really 
impressed by the officers who 
attended the training”

This Module will now be followed 
by a one day Hydra session, and 
following this will be a module 
in relation to Critical Incidents, 
Major Incidents and Post Incident 
Management – including debrief.

Forces interested in this Course 
can contact: 
tina.shelton@gmp.police.uk

NeW speCIALs LeAdershIp 
TrAINING

A very speCIAL speCIAL!
Greater Manchester Police’ Special Constable Jared 
Simpson, who volunteers on the Oldham Division, 
is pictured with Divisional Commander Caroline 
Ball. Jared has won Divisional SC of Year for the 3rd 
time in his 5 years’ service. This award joins Jared’s 
other awards for Outstanding Leadership, GMP SC 
of Year, and his award for Innovation. 

Chief Superintendent Caroline Ball said “Jared 
is an outstanding Special Constable. This is not 
because he has won lots of awards; it is because 
he is a strong leader who consistently goes the 
extra mile.  Jared has a day job with GMP as a 
custody detention officer and this role can be 
quite challenging. This is clearly not enough 
for Jared because he then goes on to attend 
Oldham policing team as a special constable with 
frequency.

There are many operational incidents and events 
that have taken place at Oldham which would not 
have been possible without the support of the 
Special Constabulary. Jared is usually in this thick of 

this and his knowledge of the area, key offenders 
and vulnerable people is second to none.

I know that Jared does not do what he does for the 
accolades because he is quite a modest guy. Jared 
does what he does because he cares and wants to 
make a difference at Oldham.”

Feedback from delegates

“Excellent – Fab Course”

“Really good content and well explained”

“You know you’re on a good course when 
the days fly by and you’re not nodding off 

halfway through the day.”

“Hand on heart, we all agree it’s the most 
useful course we’ve been on. There were 

lots of good discussions on the way home.”

On Tuesday 28th July, Special Constable (SC) Paul 
Lawton received a Commendation at a Merseyside 
Police Awards evening. SC Lawton received his 
commendation for ‘professionalism, courage and 
initiative in the apprehension of a male committing 
an offence of theft in Liverpool, whilst off duty’.

On Saturday 23rd May 2015, SC Lawton was 
walking near to Queens Elizabeth Crown Court 
on Derby Square, Liverpool, when he saw the 
defendant running towards him from the direction 
of Liverpool 1 shopping centre.  SC Lawton saw a 
man carrying a bundle of clothing over his arm, 
and suspecting that the items may have been 
stolen, gave chase after the suspect.  As SC Lawton 
shouted after the male, identifying himself as a 
police officer, the man dropped the garments; 
which were later found to be 9 coats valued at 
£539.91.

SC Lawton caught up with the male who had by 
this time made off down a side alley, he was able 
to detain the suspect, placing him in an escort 
position and walked him back to Derby Square.  

The man began to struggle, reached into his pocket 
and placed something into his mouth. Believing 
that he may attempt to place further items into his 
mouth or to cause harm to himself SC Lawton then 
took the suspect to the floor and placed him into a 
ground pin position.

SC Lawton was then joined by an off duty PCSO 
who summoned assistance. A short time after 
other officers attended the scene and the suspect 

was placed into a police vehicle, and having been 
seen to swallow an item, was taken to hospital as a 
precaution.

Enquiries showed that the items recovered had 
indeed been stolen from a nearby store. Whilst 
under observation at Royal Hospital it was 
discovered that the suspect was also wanted for a 
previous offence of theft shop of clothing and was 
further cautioned and arrested. He was released 
from hospital with treatment and later interviewed 
under caution for both thefts, having made a clear 
and unambiguous admission to both offences.    

Sergeant Donaghey from Merseyside Police 
commented “SC Lawton acted instinctively 
detaining a male who has 32 previous similar 
convictions for theft shop and who also 
has warning signals for violence. He acted 
professionally, correctly identifying himself, and 
cautioned and arrested the suspect as soon 
as he had gained control of the male.  He also 
considered the suspect’s welfare by advising 
officers of the possibility of an overdose so that 
medical assistance could be given prior to taking 
the male to a custody suite.  He remained on duty 
until the necessary paper work was completed. His 
assistance was much appreciated.”

Special Chief Officer Jones said; “It is great to 
see SC Lawton commended for his bravery and 
commitment to serving the public. He showed 
integrity, compassion and initiative whilst off 
duty and this is unquestionably worthy of a 
commendation.”

CheshIre speCIAL reCeIves CoMMeNdATIoN 
FroM MerseysIde poLICe



Special Chief Inspector Jen 
Tattershall from Lancashire 
Specials has started as a 
student officer on the Fast 
Track Constable to Inspector 
Programme. 

Jen joined the Special 
Constabulary on 5 October 
2012. She says “I joined mainly 
for the fact that I wanted to 

help people and to keep people 
safe. For me there is no greater 
feeling than going home after 
a duty and thinking, yes I 
made a difference and I really 
helped someone today. I also 
wanted to become a regular 
Police Officer long term,  so it 
was,  and is,  a fantastic insight 
into the role. You can have so 
many different experiences and 

develop so many different skills 
that you just wouldn’t get in any 
other industry or organisation. 
 
When I joined, I initially policed 
Hyndburn , Accrington. I did 
some shifts in the Ribble 
Valley as well. When I became 
Safe and Legal (Independent) 
I moved more towards the 
Ribble Valley and became 
involved in tutoring other 
Special Constables through 
their Personal Development 
Portfolios (PDPs)  whilst still 
undertaking operational patrol 
too. 
 
I became an Acting special 
Sergeant in Hyndburn in 
September 2013. Shortly 
afterwards I completed a 
Special Tutor Constable 
Course and became a PDP 
Ambassador. 

The following year in around 
July 2014 I applied to become 
a substantive Special Sergeant 
and passed the application 
and interview stage. In 
October 2014 I applied and 
was successfully promoted to 
special Inspector.

I became special Inspector 
initially for PDPs for the whole 
of East Division and then about 
a month and a half later took 
over as special Inspector for 
Hyndburn. 

In April 2015 I applied for the 
special Chief Inspector posts 
that had been newly created 
and passed the process to 
become special Chief Inspector 
for East Division in May 2015. 
 
I am really excited about joining 
the Fast Track Constable to 
Inspector in 3 years scheme 
as it is a fantastic programme 
which will give me the 
opportunity to combine the two 
elements I really love; working 
in the police force to help 
keep people safe and leading 
successful teams in doing this. 
It is going to be hard work, but 
I am really looking forward to 
the challenge.”

A team of 40 Special Constables from Dorset 
Police, Wiltshire Police and Hampshire 
Constabulary patrolled 1400 square miles of rural 
areas, delivering a two day cross-border operation 
to help prevent and detect rural crime.  

Villages and towns around: Wareham, Upton, Lyme 
Regis, Broadwindsor, Bridport, Sherborne, Mere, 
Shaftesbury, Blandford, Wimborne, Verwood, 
Fordingbridge, Ringwood, Brockenhurst and 
Christchurch were all included in the patrol route.

The operation, led by Dorset Police’s Special 
Constabulary, involved proactive patrols in 
communities that have been targeted by criminals 
committing crime, such as burglaries and rural 
thefts. Officers from all three forces met and 
worked together, carrying out extensive patrols 
of rural areas across the three county borders. 
Numerous stop checks of vehicles which were 
travelling within the area were also carried out. 
Particular attention was paid to those who are 
known to carry out rural crime.  

Special Inspector Ben Muspratt, of Dorset Police, 
said: “This is the fifth operation of its kind, which 
has been led by the Special Constabulary. We are 
continuing to develop this operation to target 
those who commit rural crime across all counties 
involved. It is very clear that this high visibility 
operation has had a positive impact on the 
community. It has demonstrated to residents that 
all three forces are committed to tackling rural 
crime. We want to send out a very clear message 
to criminals that we will not tolerate such activity.”

Wiltshire Specials issued several Fixed Penalty 
Notices to drivers committing offences and 
provided high visibility patrols around the county. 
They also attended reports of suspicious activity in 
the rural area and ruled out any criminal acts.

Hampshire Specials assisted East Dorset in locating 
suspicious vehicles that attempted to carry out 
crimes in an industrial area. They also patrolled 
the border, gathering intelligence for future joint 
operations.

In the Purbeck area, Special Constables patrolled 
the section and responded to incidents of poaching 
and burglary.  Officers also witnessed an assault 
and arrested the offender in Dorchester.

A vehicle in the Bridport area was seized, as the 
driver had no insurance and Automatic Number 
Plate Recognition (ANPR) was utilised to identify 
potential offenders.

Special Sergeant James Natoli of Dorset Police, 
said: “The support of our regular colleagues and 
neighbouring constabularies has allowed us to 
build on each operation and effectively deploy 
officers for the best outcome possible. Special 
Constables are unpaid volunteer police officers 
who have the same powers of arrest and wear 
the same uniform as regular officers performing 
a wide range of duties. The level of training, 
development and competency of a Special 
Constable is considered very high within the 
Dorset, Wiltshire and Hampshire forces.
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Cross border operATIoN 
TArGeTs rUrAL CrIMe IN dorseT

LANCAshIre speCIAL sTArTs The 
reGULAr FAsT TrACk CoNsTAbLe To 
INspeCTor proGrAMMe



From helping out at her dad’s car mechanic 
business to advising motorists on road safety – 
Special Constable Hannah Morter has come a 
long way in the six years since she first donned 
her police uniform.  

Hannah joined Norfolk’s team of specials in 
July 2009 aged 22 in a bid to gain enough 
policing experience to assist her in eventually 
becoming a regular officer. 

However after initially being posted to the 
Thetford and Attleborough areas Hannah was 
seconded to Norfolk Constabulary’s Roads 
Policing Unit and has never looked back.

As well as the hundreds of hours she has 
clocked up working as a Special over the past 
six years she has also clocked up hundreds of 
miles travelling the length and breadth of the 
country to spread the ‘fatal four’ message.

 “I have always had an interest in cars as the 
trade runs in my family from my grandad 
to my dad,” said Hannah. “It was the move 

to roads policing that changed my mind 
about becoming a regular PC as I am in a 
role I absolutely love. I get to work with the 
Roads Policing Unit doing a role I adore and 
enjoy. The department is so welcoming and 
I would happily stay there for the rest of my 
Specials career having built up great working 
relationships with the supervisors and the 
PC’s.”

One of Hannah’s main roles in the Unit – which 
is now joined with Suffolk Constabulary – is 
assisting with the Lotus Road Safety Simulator 
at public events.

It is such work which has taken her as far 
afield as Essex, Birmingham and Lincolnshire 
to work with other roads policing departments 
at events such as British Super Bike meets.  
The Lotus Europa car is on loan to the 
Constabulary and has been converted into a 
simulator with a PlayStation 3 running Grand 
Turismo 5 with steering wheel and pedals set 
within.

Drivers are encouraged to complete two laps 
of a track. During the second lap they are 
asked to either use their phone and try texting 
or wear special ‘beer goggles’ to spread the 
message about the fatal four drink driving, 
speeding, using a mobile phone and seatbelt 
offences.

“It is fabulous as a crowd pleaser as it makes 
people come over to us and talk to us who 
would normally walk past,” added Hannah. 
“It allows us to engage with members of the 
public who don’t often come into contact with 
the police so they can ask us questions and 
we can highlight some of the dangers of their 
actions.” 

Other duties Hannah performs within the unit 
include double crewing with regular colleagues 
to assist at fatal and serious collisions and 
targeting drink drivers and speeding motorists.

In 2014 Hannah, whose day job is now in 
agriculture, has received two Special Chief 
Officer Good Police Work awards - one for her 

work with the Lotus and the other for her 
work at a fatal collision.

Norfolk’s Special Constabulary manager 
Sue Goode, said: “It is brilliant that Hannah 
has been given the opportunity to work in 
such a specialist area. She has completely 
embraced the role and in turn been warmly 
welcomed into the team. We are very proud 
of the work she has undertaken over the 
years. She is a true credit to the Special 
Constabulary.” 

Chief Inspector Chris Spinks who heads the 
Norfolk and Suffolk Roads Policing Unit, 
added: “Hannah is an invaluable member 
of the team, her engaging personality and 
passion for saving lives on the road mean 
she is so well suited for public engagement 
in casualty reduction. We would not be 
able to put on the number of events we do 
without her tireless efforts.”

Hannah has also represented the Force at 
netball for several years and loves spending 
time with her horses. she has also been 
presented with a letter of good work by 
Norfolk Constabulary’s Temporary Assistant 
Chief Constable Nick Dean and awarded a 
‘track day’ by Lotus for her work around road 
safety. 
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NorFoLk speCIAL reCeIves 
reCoGNITIoN For Good Work



The Lord Ferrer’s Awards 2015 was hosted by the 
Home Office at the House of Commons, Westminster 
on 9 September.  These annual national awards 
provide an excellent opportunity to recognise the 
huge contributions that Special Constables, Police 
Support Volunteers and Volunteer Police Cadets give 
to policing throughout England and Wales.

This year there were 151 nominations across 8 
categories. Chief Operating Officer Rob Beckley, 
from the College of Policing welcomed the guests 
saying “What we are acknowledging today is only a 
fraction of what all our volunteers contribute across 
the country.”  He went on to say “I am proud to be 
associated with the work of our volunteers”

Mary Calam, Director General, Crime and Policing 
Group at the home office gave a speech saying that 
the “government are committed to promoting the work 
of volunteers and recognising their achievements – 
they bring vital and valuable skills from outside of the 
Forces and give an extra dimension to policing”

The Home Secretary, Rt Hon Theresa May MP, 
presented several of the awards and said “Thank you 
for the exceptional work you do in your communities, 
cutting crime and keeping the public safe and you 
do this by giving up your own time, often whilst 
holding down full time work.  There are much more 
that volunteers are able to do not only to free up 
core policing but we should allow volunteers to 
play a greater role in the fight against crime.” The 

Home Secretary then went on to announce that she 
is launching a consultation into proposed changes 
to powers held by police staff and volunteers. The 
consultation, which lasts until 31 October, proposes 
reforming the roles of police staff and volunteers 
so that they can play a greater role in policing 
communities. 

Chief Constable Dave Jones, who is the NPCC 
National Lead for Citizens in Policing quoted the 
Sir Robert Peel statement that ‘the Police are the 
Public and the Public are the Police’, and went on to 
say “We need to engage communities to volunteer 
within policing as they can make a huge difference to 
keeping communities safer.”
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Lord Ferrer’s AWArds 2015

Lord Ferrers individual Award Winner 
sC Moshe rothstein, Greater 

Manchester police

rUNNers Up

Lord Ferrers Individual Award: SC Mark Spedding, West Yorkshire Police

Lord Ferrers Team Award: York City Centre Initial Posting Unit Team, North Yorkshire Police

Police Support Volunteer Individual Award: PSV Olivia Osborn, Sussex Police & PSV Kathleen Staniford, Metropolitan Police 
service

Police Support Volunteer Team Award: Public Service Student Volunteers, Swansea Metropolitan

Volunteer Police Cadet Individual Award: VPC Zain Bashir, Northumbria Police & VPC Toby Masters, South Yorkshire Police

Volunteer Police Cadet Team Award: Boston Volunteer Cadet Corps, Lincolnshire Police & South Manchester Volunteer 
Police Cadets, Greater Manchester Police 

Employer Supported Policing:  Greater Manchester Police Special Constabulary

Lord Ferrer’s Special Constabulary Team 
Award Winner 

poLMed Team, West yorkshire police

Police Support Volunteer team  
Award Winner 

senior Citizen Liaison Team, Avon and 
somerset Constabulary

Volunteer Police Cadet Team 
Award Winner 

hillingdon police Cadets, 
Metropolitan police service

Police Support Volunteer Individual 
Award Winner 

psv brian beswick, Cheshire police

Employer Supported Policing 
Award Winner 

The First Group, 
south yorkshire police

Volunteer Police Cadet Award Winner 
vpC Leah Linfoot, Northumbria police

Special Award for Achievement through 
Adversity 

sC John power, bedfordshire police

Special Award for Achievement through 
Adversity 

The late peter Grice, psv, Lancashire 
Constabulary



Openreach BT operates all over the country and 
takes a leading role in community participation. 
One element of this is supporting Special 
Constables via Employer Supported Policing 
(ESP). Under this programme 
Openreach, as an employer, 
promotes opportunities for its 
staff to become Special Constables 
and provides support to those 
who do so.
The commitment required to be 
a Special Constable is significant. 
Openreach recognises this, and in 
accordance with their leave policy 
Special Constables are given up 
to 10 days paid special leave each 
year to carry out training and/or 
operational duties.
special Impact spoke to two 
employees who are special 
Constables:-

Jordan Weakley, special 
Constable, Greater Manchester 
police 
Job:  openreach bT engineer

Jordan joined GMP Special 
Constabulary in 2014  and is based at Stockport. 
He has almost completed his apprenticeship 
with Openreach BT, where his job includes 
fitting telephone lines, climbing telegraph poles, 
fixing faults, fitting fibre optic and installing TV 
equipment.

Why dId yoU JoIN The speCIALs? 
I have always wanted to join the police force; 
however I enjoy my day job in Openreach BT, so 
the opportunity to become a Special Constable 
enables me to have the best of both worlds, by 

being able to do policing in my spare time.  I also 
wanted to help the community and I believe this is 
a good way to do so. 

WhAT do yoU GeT FroM beING 
A speCIAL? 
It gives me satisfaction knowing 
that I am helping the community 
and vulnerable individuals and I 
feel I now have an increased level 
of empathy towards individuals in 
the community.  
It has also increased my 
knowledge of the law and I have 
developed a better understanding 
of policing and how it can impact 
positively on the community. 

hoW do yoU FIT beING A 
speCIAL CoNsTAbLe IN WITh 
yoUr Work? 
The ESP scheme that  Openreach 
BT is part of allows me to take 
paid time off work to carry 
out police duties, which is a 

tremendous support.

heath Nicholas, special Constable, Lancashire 
Constabulary 
Job: Customer service engineer

Heath joined the Lancashire Special Constabulary 
in 1990 and is currently based in Morecambe. His 
job as an engineer involves  installing or repairing 
phone lines in people’s homes or workplace, 
including fibre optic and  Broadband.

12   SPECIAL IMPACT   IssUe 20 IssUe 20   SPECIAL IMPACT   13

WhAT Are The besT bITs AboUT beING A 
speCIAL? 
It may sound like the old cliché but it really is 
putting something back into  the community in 
which I live.

hoW do yoU bALANCe yoUr Work/soCIAL 
LIFe WITh yoUr respoNsIbILITIes As A speCIAL 
CoNsTAbLe? 
Honestly, with difficulty as I have a wife and two 
young children but they are understanding and 
support me.  Openreach BT fully support my role 
as a Special Constable by allowing me up to ten 
days paid special leave which really helps.

WhAT NeW skILLs hAve yoU LeArNT As A 
speCIAL ANd hoW do yoU ThINk These hAve 
heLped IN yoUr pAId roLe? 
I have seen and done a lot of things that the 
‘everyday’ person perhaps never would and this 
has given me enhanced skills in communication, 
understanding, confidence and learning more 
about what I am capable of.

 
 

“We see the ESP 
programme as an effective 

partnership between 
us as an employer, our 
people, and the Police 

service to increase public 
safety and confidence.  
This brings benefits not 

just to the employer, but 
also the individual and 
the community that we 
serve.  I wholeheartedly 

encourage our employees 
to consider becoming 

special constables.
They are not just special 

constables, they are 
special people”

Bernie Auguste, 
Head of Security, 

Openreach BT

bernie Auguste pictured here at Give & Gain day with 
employee sC Gareth Jones from North Wales
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West Yorkshire Police Specials & Volunteer Hub has 
launched a series of Special Constable Recruitment 
seminars at their state of the art training complex in 
Wakefield. West Yorkshire Police set an ambition of 
increasing the number of Special Constables from 
just under 500 to 1500 by May 2016. The increase is 
unprecedented for the force. 

Police Sergeant Wayne Baker from the Specials & 
Volunteer Hub said, “Since we opened recruitment 
we have received over 3500 applications to join 
the Special Constabulary in West Yorkshire, a 
significant number of those were un-successful at the 
application form stage of the process. Our research 
showed that the biggest failure reason was due to 
a lack of understanding regarding the format of the 
competency questions. With this in mind we have 
launched a series of recruitment events where we 
have invited new applicants, but also re-engaged 
those that were unsuccessful previously to explain 
every stage of the recruitment process in detail which 
will ultimately increase candidates chances of being 
successful in the recruitment process”

“Each event will see around 80 persons attending 
and the initial feedback has been very positive. The 
events are supported by a significant number of staff 
and our existing Special Constables, who are able to 
provide a real insight and opportunity for perspective 
applicants to ask those burning questions.”

West Yorkshire Police currently has close to 1000 
Special Constables within the organisation and 
will continue to grow in order to achieve the Chief 
Constables ambition of reaching 1500. Some of 
the bigger challenges moving forward are ensuring 
that West Yorkshire Police has the appropriate 
infrastructure, support and development in place 
to retain its volunteer police officers. This is being 
tackled by developing really unique opportunities for 
Special Constables to specialise and support front 
line delivery in previously untouched areas for the 
Special Constabulary such as Roads Policing, Cyber 
Crime, Homicide & Major Enquiries, Safeguarding, 
Mounted Policing,  Public Order and Football Policing. 
There will be many more opportunities in the future.

WesT yorkshIre poLICe LAUNCh 
reCrUITMeNT seMINArs

LANCAshIre speCIALs sUpporT 
bLACkpooL ILLUMINATIoN sWITCh oN

18 speCIAL CoNsTAbLes CoNTrIbUTed A ToTAL oF 152 hoUrs To 
sUpporT The reCeNT ILLUMINATIoNs sWITCh oN  IN bLACkpooL



Deputy Kristopher Lott at a known drug dealer’s house, 
on alighting the car I noticed bullet holes in the walls, 
doors and windows where in the past few days there had 
been several drive by shootings. I teamed up with him as 
Geoffrey had a prior arranged tasking.

The jobs came thick and fast, the first call was to a 
rundown estate where there was a verbal altercation that 
then turned into a missing person being found, this was 
resulted and no offences were disclosed. A call then came 
for another verbal altercation between persons near a 
convenience store; these people were duly sent on their 
way. Whilst this job was being resulted another call came 
in for a 911 call being made and terminated several times; 
upon arrival Kristopher parked the cruiser several houses 

short of the address as he recognised the address as a 
known drug dealing house.  Geoffrey exited the cruiser, 
radioed for backup and took a slow and cautious walk 
towards the house, once Kristopher confirmed it was the 
house he thought it was he walked backwards towards the 
cruiser with his hand ready on his side arm. Kristopher is 
also a member of the OCSO Swat Team. Backup arrived 
and several officers attended the address - the cause of 
the terminated 911 calls were due to a child playing with 
the telephone.

Shots fired / threats made was the next call, we retuned 
again to the estate that we first attended and rendezvous 
near the entrance with various other patrols, all the officers 
retrieved either their rifles or shotguns and we entered 
when ready in full convoy. Stopping at the target house a 
full all round perimeter was instigated, this turned out to be 
a threat with firearm, however the male had made good his 
escape.

The last job I was called to was at 6pm at a local hospital, 
this was to a child abuse complaint from social services, a 
2 month old baby had a broken arm and the parents did not 
know how this happened.  It was inferred by the medical 
team that this was broken by force.  Kristopher took initial 
statements and contacted their CID; the detective arrived 
some time later to take over the incident.

Geoffrey dropped me off at home at 1030 pm - I had had a 
great day albeit a tiring one!  

I found OCSO professional and accommodating and 
would like to thank Ross, Geoffrey and the rest of OCSO 
Deputies and Reserve Deputies for making me feel 
welcome and putting on a great day for me.”
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Special Inspector Donn Houldsworth recently met with 
Reservist Sherriff’s Deputy Geoffrey Fahringer of Orange 
County Sherriff Office (OCSO) who was until recently 
a Detective with OCSO.  Geoffrey decided to follow a 
different career has elected to remain within the policing 
family as a reservist. Donn says “The day started at 
8am with Geoffrey picking me up in marked cruiser from 
my home in Florida, from there we attended court and 
the sentencing hearing of a rapist that Deputy Geoffrey 
Fahringer had arrested some months before whilst still 
serving as a Detective. The court was well presented and 
Sheriff’s Deputy Geoffrey Fahringer spoke on behalf of the 
17 year old victim by way of a victim impact statement. The 
44 year old convicted male was sentenced on two counts 
of rape and sentenced to twenty years custody with a 
further ten years’ probation.

The tour of Orange County then started with a drive down 
to Reedey Creek, the area where the Disney Parks are 
situated and I visited the various divisional OCSO stations 
with Geoffrey meeting and greeting various officers.

The gun range was next, Geoffrey secured some rounds 

from the range master and I went shooting, we elected 
to shoot the semi-automatic rifle over the handgun or 
shotgun, the rifle had optical sights and was comfortable to 
shoot. I found the rifle to be extremely accurate achieving 
a reasonable grouping. The range was outdoors and the 
Florida sun was beating down along with the humidity, 
when I left the range I felt as though I had taken a shower 
in all my clothes I was that wet!

I met with the Senior Leadership Team of the OCSO 
Reservists where I was introduced to OCSO Reserve Chief 
Ross Wolf and various Corporals, Sergeants, Lieutenants 
and Captains. Ross started with the introductions and 
opened the table for a networking discussion on policing 
differences. The main learning point that I have come away 
with is that OCSO and GMP have the same issues with 
crime type and tackle the crime the same way except for 
firearm crime.

The drive along now continued, going into zone ‘42’; this 
is a deprived area within Orange County.  The name 
of zone ‘42’ is derived from Sector 4 and Beat 2, and 
not related to the name of the area. I met with Sherriff’s 

GMp speCIAL MeeTs Up 
WITh FLorIdA reserves



A PREVENT input was delivered recently 
to 32 members of the North Wales Special 
Constabulary. The event was born out of 
the National Prevent Awareness week; the 
theme of which was to raise awareness 
of the National Prevent Agenda internally 
amongst Police colleagues and to highlight 
how an individual can become susceptible 
to radicalisation/extremism through 
exploitation of their vulnerabilities and 
grievances.  Early feedback has been very 
encouraging with attendees receiving 
a greater understanding of the Prevent 
process including potential behavioural 
indicators and current referral protocols.

Special Inspector Leanne Oxley and Special 
Constable Moshe Rothstein have been visiting 
local schools in Bury with the aim of building 
confidence in  the police service with the 
Jewish community from an early age.  Leanne 
says , “ We make pretend personalised Police 
ID badges with the children,  and we take  
fingerprints and make key rings with child safe 
ink pads as keepsakes for them. I also borrow 
the child size uniforms from our Rochdale 
Division and use them as well as letting them 
sit in the police car of course! We often see the 
children in the Jewish Community wearing their 
ID badges long after we have visited them too!”
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The Special Constabulary in Bolton now have a 
dedicated team of 18 officers that parade on every 
Friday night - the Proactive Team. They have recently 
just completed Operation Safe4Summer, which is an 
operation to tackle and prevent anti–social behaviour 
(ASB). They conducted 10 shifts whereby 338 hours 
were volunteered.

The Operation starts with a briefing, which is supplied 
by the Integrated  Neighbourhood Policing Team (INPT)  
team and this includes intelligence from the past week 
on ASB hotspots, ASB related crime and also local 
community events that the team can attend so as to 
engage with the community.

This briefing also includes intelligence from Child Sexual 
Exploitation (CSE) on missing people, people who are 
wanted and people who are on recall to prison. The 
team also work in collaboration with the licensing and 
partnership teams and carry out VLP checks on the 
local pubs and clubs in Bolton with the aim of not only 
checking compliance, but to also check for underage 
drinking and drug use which can be a challenge for the 
licensee; this in turn helps keep ASB in the surrounding 
area to a minimum and discourages criminality after 
closing time.

Whilst deployed, the team have dealt with other 
incidents from minor to serious with. They have 
returned home numerous children who were missing 
and dealt with suicidal people who wish to either hurt or 
attempt to kill themselves get the help they need.

The Special led operations prove very rewarding for 
the officers. Whilst working on Safe4Summer the public 
commented on numerous occasions that it was good to 
see officers patrolling with smiles on their face.

GMp LAUNChes NeW speCIALs 
proACTIve TeAM IN boLToN

National police Chiefs Council special 
Constabulary Update

The Special Constabulary regional leads 
from the National Police Chiefs Council 
met for their quarterly meeting recently 

to discuss Special Constabulary business. 
Items being progressed with the College 
of Policing are a review of the Eligibility 

Guidance, publication of the Special 
Constabulary Operating Manual and the 
continuation of the SC Senior Leadership 

Training Course. Discussion took place 
around establishing a national economic 

value of the Special Constabulary and work 
will be progressed in this area.

stop press: Post meeting new dates for 
the SC SLP Leadership course has been 
released. The first date is at Sunningdale 

Park: 
Weekend One – 28-29 November 2015 

Weekend Two – 12-13 March 2016 
For further details please contact: 

leadershipbramshill@college.pnn.police.ukemployer supported policing Update

A paper was presented at July’s Citizens in 
Policing Community of Practice national 
meeting recommending changes to the 
old NPIA Employer Supported Policing 
(ESP)  scheme, which is now owned by 
the Home Office. The group approved 
the recommendations, which will result 
in the removal of the 4 option model. 

This will be replaced with a more flexible 
statement around employee volunteering 

for organisations. The strapline will be 
extended to include Police Support 
Volunteers and the scheme will ask 
organisations specifically to release 

their staff by giving them paid time off to 
undertake their voluntary duties.

Meetings are underway with the Home 
Office to produce a new ESP toolkit for 

Forces.

GreATer MANChesTer poLICe

NorTh WALes poLICe
Special Constable Linden Riley, who has 
served at Bolton Division in GMP for 47 
years, was awarded his British Empire 
Medal recently from the Lord Lieutenant 
of Greater Manchester Warren Smith at 
Dukinfield Town Hall in Tameside.  Linden 
said, “I’m very proud of it and I’m really 
pleased with Greater Manchester Police for 
having nominated me for this award.”



STUDIO OPERATOR: COPYWRITER:

INITIALS DATE INITIALS DATE

PROJECT TITLE AND JOB NUMBER: 399558_AWO_SPECIAL_IMPACT_ADVERT_OCTOBER_2015_V2_NEW_-_WHITE_TEXT

policemutual.co.uk/exclusive

Police Mutual Assurance Society Limited is an incorporated friendly society. Registered office: Alexandra House, Queen Street, Lichfield, Staffordshire WS13 6QS.

S AV I N G S  A N D  I N V E S T M E N T S   I N S U R A N C E   M O R T G A G E  A D V I C E

H E A LT H C A R E   I N D E P E N D E N T  F I N A N C I A L  A D V I C E   F I N A N C I A L  E D U C AT I O N


